DENNIS-YARMOUTH REGIONAL SCHOOL DISTRICT
SCHOOL COMMITTEE MEETING
AGENDA

Monday, March 28, 2022

Dennis-Yarmouth Regional High School Library
210 Station Avenue
South Yarmouth, Massachusetts 02664

6:30 p.m.

THIS MEETING WILL ALSO BE ACCESSIBLE TO VIEW REMOTELY:
Channel 22 Live: https://bit.ly/31IVSMVh
YouTube Live: https:/bit.lyv/3CGdOXR

Members Present:

Ms. Jeni Landers, Chairperson

M. Joseph Tierney, Vice Chairperson
Ms. Jennifer Rose, Secretary

Mr. Phillip Morris, Treasurer

Mr. Joe Glynn

Ms. Marilyn Bemis

Mr. Tomas Tolentino

Administration

Mrs. Carol Woodbury, Superintendent of Schools

Mr. David Flynn, Assistant Superintendent for Finance and Operations

Mrs. Maria Lopes, Assistant Superintendent of Student Services and Instruction
Grace LePain and Kristen Stagg, Student Representatives to the School Committee

I.  Open the Meeting (6:30 p.m.)

II.  Recognition — Black History Month Essay Winner
Aeva DaBreo — Dennis-Yarmouth Regional High School

III.  Reports
A. D-YRSD School Committee Student Representatives — Grace LePain and Kristen

Stagg
B. Policy Review Subcommittee (Enclosures)
l. JKAA — Physical Restraint of Students — Update (2" Reading)
2. AC —Non-Discrimination — Update (2™ Reading)
3. AC-R —Non-Discrimination Policy Including Harassment and Retaliation-

www.dy-regional.k12.ma.us



Update (2™ Reading)
4. ACAB - Sexual Harassment — Update (2™ Reading)
5. JICK — Harassment of Students — Update (2™ Reading)
6. EEA — Transportation of Students — Update (2™ Reading)
Schoo! Building Committee Report — Joseph Tierney
School Committee Liaisons to the Boards of Selectmen
Assistant Superintendent Report — David Flynn
Superintendent Report — Carol Woodbury
School Year Calendars (Enclosures)
2022-2023 and 2023-2024

Hmon

IV.  School Committee Business (Enclosure 4)
Consent Agenda

V.  Bills, Requisitions and Payroll
V1. Calendars
VILI. Public Comment
VIII. Adjournment

*The items listed to be discussed are those reasonably anticipated by the Chair. Not all items
listed may in fact be discussed and other items not listed may also be brought up for discussion
to the extent permitted by law.

**Please note: The timeframes listed above are intended to guide the School Committee in
their work. It should be understood that the times are approximate, and therefore may occur
earlier than noted; and may be taken out of order at the request of the Chair and a vote of the
School Committee.

Should there be a need for clarification on any of the aforementioned, please contact me prior to the meeting to allow sufficient time for
further research if necessitated. Thank you, Carol A. Woadbury, Superintendent

Consent Agenda (Enclosure 4)

The Superintendent recommends the School Committee approve the following items as
presented:

Donations:
Move to accept a $500 donation to establish the Paul Marinello Memorial Scholarship in
memory of Paul Marinello as per Mrs. Saucier’s memo of March 15, 2022.

Surplus:
Move to declare as surplus 83 “The Music Connection™ hard cover music books as per Mr.

Crowell’s memo of March 14, 2022.

www.dy-regional k12,ma.us




Move to declare as surplus one 2001 Chevrolet Cutaway Van and one 2006 Ford Cutaway Van
as per Mr. Flynn’s March 28 memo with accompanying photographs.

Minutes:
March 14, 2022

www.dy-regional.ki2.ma.us




Dennis-Yarmouth Regional School District
| Administration Center
296 Station Avenue
South Yarmouth, Massachusetts 02664-1898

Telephone (508) 398-7600 Fax (508) 398-7622
To: Dennis-Yarmouth Regional School Co:;n.mittee
From: Carol A. Woodbury, Sﬁperintenden’c (MUJ
Re: i School Committee Policies
Date:  March 24, 2022

The Policy Review Subcommittee met on Monday, March 21, 2022. The following
policies were reviewed at the meeting:

JKAA - Physical Restraint of Students

AC - Non-Discrimination

AC-R - Non-Discrimination Policy Including Harassment and Retaliation
ACAB - Sexual Harassment

JICK - Harassment of Students

EEA - Transportation of Students

o oan g

The review process outlined in the School Committee’s policy on Policy Adoption is a
three step approach as follows:

1. Policy Subcommittee Review - Recommend to Full Committee (First Reading);
Discussion Item on School Committee Agenda for the Full Committee (Second
Reading);

3. Action Item on School Committee agenda for a vote (Third Reading).

Copies of both the current and proposed policies are attached. Thank you for your
consideration.

Empowering each student to achieve excellence with integrity in a changing world



Carol Woodbury

From: Carol Woodbury <woodburc@dy-regional.k12.ma.us> on behalf of Carol Woodbury
Sent: Thursday, March 24, 2022 3:32 PM

To: Carol Woodbury

Subject: FW: Policy Update - Non-Discrimination

From: MASC [mailto:scheesman@masc.org]
Sent: Thursday, March 3, 2022 8:14 AM

To: Ann-marie Martin <amartin@masc.org>
Subject: Policy Update - Non-Discrimination

MASC POLICY UPDATES

Policy Update: AC - Non-Discrimination Policy

As part of our ongoing policy revision work, MASC staff, with guidance from the Attorney General’s
Civil Rights Division, recently undertook a review of Policy AC - Non-Discrimination Policy Including

Harassment and Retaliation.

The revised policies AC and AC-R broaden “discrimination” to include harassment and retaliation. This
expanded description takes into account that discrimination can encompass a range of behaviors and
forms, whether targeted or unintentional. The revision further reinforces the need for schools and
members of school communities to protect the civil rights of their students, staff, volunteers, and others
who work in or with the schools.

Policies ACAB Sexual Harassment and JICK Harassment of Students have been similarly revised to

expand protected classes and adjust language to be in line with current federal and state requirements
and recommendations.




Current
Policies




File: JKAA - PHYSICAL RESTRAINT OF STUDENTS

Maintaining an orderly, safe environment conducive to learning is an expectation of all staff
members of the school district. Further, students of the district are protected by law from the
unreasonable use of physical restraint. Such restraint shall be used only in emergency situations
as a last resort and with extreme caution after other lawful and less intrusive alternatives have
failed or been deemed inappropriate.

When an emergency situation arises, and physical restraint is the only option deemed appropriate
to prevent a student from injuring himself or herself, another student or school community
member, a teacher or employee or agent of the school district may use such reasonable force
needed to protect students, other persons or themselves from assault or imminent, serious,
physical harm. ‘

The definitions of forms of restraint shall be as defined in 603 CMR 46.02.
The use of mechanical restraint, medical restraint, and seclusion is prohibited.

Physical restraint, including prone restraint where permitted under 603 CMR 46.03, shall be
considered an emergency procedure of last resort and shall be prohibited except when a student's
behavior poses a threat of assault, or imminent, serious, physical harm to themselves and/or
others and the student is not responsive to verbal directives or other lawful and less intrusive
behavior interventions are deemed inappropriate.

' The Superintendent will develop procedures identifying:
« Appropriate responses to student behavior that may require immediate intervention;

» Methods of preventing student violence, self-injurious behavior, and suicide including
crisis planning and de-escalation of potentially dangerous behaviors among groups of
students or individuals;

« Descriptions and explanations of alternatives to physical restraint as well as the
school's method of physical restraint for use in emergency situations;

» Descriptions of the school's training and procedures to comply with reporting
requirements including, but not limited to making reasonable efforts to orally notify a
parent of the use of restraint within 24 hours of its imposition;

» Procedures for receiving and investigating complaints;

« Methods for engaging parents in discussions about restraint prevention and use of
restraint solely as an emergency procedure;

« A statement prohibiting: medication restraint, mechanical restraint, prone restraint
unless permitted by 603 CMR 46.03(1)(b), seclusion, and the use of physical restraint in
a manner inconsistent with 603 CMR 46.00;

+ A process for obtaining Principal approval for a time out exceeding 30 minutes.




Each building Principal will identify staff members to serve as a school-wide resource to assist in
ensuring proper administration of physical restraint. These staff members will participate in an
in-depth training program in the use of physical restraint.

In addition, each staff member will be trained regarding the school's physical restraint policy and
accompanying procedures. The Principal will arrange training to occur in the first month of each
school year, or for staff hired after the beginning of the school year, within a month of their
employment.

Physical restraint is prohibited as a means of punishment, or as a response to destruction of
property, disruption of school order, a student's refusal to comply with a school rule or staff
directive, or verbal threats that do not constitute a threat of imminent, serious physical harm to
the student or others.

Physical restraint is prohibited when it is medically contraindicated for reasons including, but not
limited to, asthma, seizures, a cardiac condition, obesity, bronchitis, communication-related
disabilities, or risk of vomiting; '

The use of "time out" procedures during which a staff member remains accessible to the student
shall not be considered "seclusion restraint.”

This policy and its accompanying procedures shall be reviewed and disseminated to staff
annually and made available to parents of enrolled students. The Superintendent shall provide a
copy of the Physical Restraint regulations to each Principal, who shall sign a form
acknowledging receipt thereof.

SOURCE: MASC
ADOPTED: November 16, 2015
LEGAL REF.: M.G.L. 71:37G; 603 CMR 46.00




@ File: AC - NON-DISCRIMINATION
Introduction

The Dennis-Yarmouth Regional School District has a commitment to maintaining
an educational environment where bigotry and intolerance, including
discrimination such as harassment on the basis of race, color, national origin, sex,
sexual orientation, gender identity, religion, disability, housing status, or age, are
not tolerated. Discrimination, including harassment, is contrary to the mission of
the Dennis-Yarmouth Regional School District and its commitment to equal
opportunity in education.

The Dennis-Yarmouth Regional School District does not discriminate against
students, parents, employees or the general public. No person shall be excluded
from or discriminated against in admission to the Dennis-Yarmouth Regional
School District, or in obtaining the advantages, privileges and courses of study of
the Dennis-Yarmouth Regional School District on account of race, color, sex,

' religion, national origin, housing status, or sexual orientation. (M.G.L. c. 76 §5).
Additionally, the Dennis-Yarmouth Regional School District does not tolerate
harassment based upon race, color, sex, gender identity, religion, national origin,
housing status, or sexual orientation. (603 CMR 26.08).

For purposes of this policy and procedure, "school" includes school-sponsored
events, trips, sports events, similar events connected with school or employment.
Any retaliation against an individual who has complained about discrimination,
including harassment, or any retaliation against any individual who has cooperated
with an investigation of a discrimination, harassment or retaliation complaint, is
also unlawful and will not be tolerated.

The Dennis-Yarmouth Regional School District takes allegations of discrimination,
including harassment, seriously and will respond promptly to complaints. Where it
is determined that conduct that violates the law and this policy has occurred, the.
Dennis-Yarmouth Regional School District will act promptly to eliminate the
conduct and will impose corrective action as necessary, including disciplinary
action where appropriate, which may include school-related discipline.

II. Definition of Discrimination and Harassment

"Discrimination” includes conduct that excludes a person from participation in,
denies an individual the benefits of, or otherwise subjects an individual to different
treatment on the basis of race, color, sex, religion, national origin, sexual




orientation, gender identity, age, or disability. Harassing conduct involving these
bases can be a form of discrimination.

"Harassment" is defined as unwelcome conduct, whether verbal or physical, that is
based on: race, color, national origin, sex, sexual orientation, gender identity,

~ religion, disability, or age. Harassment is prohibited by the Dennis-Y armouth
Regional School District, and violates the law.

Examples of harassment include:

« Display or circulation of written materials or pictures that are degrading to
a person or group based upon the criteria listed above.

« Verbal abuse or insults about, directed at, or made in the presence of an
individual or group described above because of one of the criteria listed
above. |

« Any action or speech that contributes to, promotes, or results in a hostile
or discriminatory environment to an individual or group described above.

« Any action or speech that is sufficiently severe, pervasive or persistent that
it either (i) interferes with or limits the ability of an individual or group (as
described above) to participate in or benefit from a school program or
activity of the Dennis-Yarmouth Regional School District; or (ii) creates an
intimidating, threatening or abusive educational environment.

Many forms of harassment have been recognized as violations of the civil rights
laws (including Section 504 of the Rehabilitation Act of 1973, the ADA, Title VI,
Title DC and state statutes like M.G.L. 151C) by federal courts, state courts, the
U.S. Department of Education, Office for Civil Rights, and the Massachusetts
Commission Against Discrimination.

"Sexual harassment" is defined as unwelcome sexual advances, requests for sexual
favors, and verbal or physical conduct of a sexual nature when:

+ Submission to or rejection of such advances, requests, or conduct is made
either explicitly or implicitly as a term or condition of employment,
academic standing, school-related opportunities, or as a basis for
employment decisions.

« Such advances, requests, or conduct have the purpose or effect of
unreasonably interfering with an individual's academic or work performance
by creating an intimidating, hostile, humiliating, or sexually offensive work
or educational environment.




While it is not possible to list all circumstances that may be considered
sexual harassment, the following are examples of conduct that violate the
law and policy and which, if severe and pervasive, constitute sexual
harassment. In each case, such a determination will depend upon the totality
of the circumstances, including the severity of the conduct and its
pervasiveness. Sexual harassment includes, but is not limited to:

« Unwelcome sexual advances, whether they involve physical touching or
not.

« Unwelcome leering, whistling, brushing against the body, sexual gestures,
suggestive or insulting comments.

» Sexual epithets, jokes, written or verbal references to sexual conduct,
comments about an individual's body, comments about an individual's sexual
activity, deficiencies, or prowess.

« Discussions of one's own sexual activities or inquiries into others' sexual
experiences.

» Displaying sexually suggestive objects, pictures, and cartoons.

The definitions of discrimination, harassment and sexual harassment are broad. In
addition to the above examples, other unwelcome conduct, whether intended or
not, that has the effect of creating a school environment that is hostile, offensive,
intimidating, or humiliating may constitute discrimination, harassment and/or
sexual harassment,

LEGAL REFS.: Title VI
Title IX, Section 504, ADA, Age Discrimination Act
M.G.L. 76:5, 151C
603 C.M.R §26.08

Reviewed and Adopted with Revisions: May 20, 2019




L] File: AC-R - GRIEVANCE PROCEDURE: REPORTING COMPLAINTS
OF DISCRIMINATION AND HARASSMENT

introduction

If any Dennis-Yarmouth Regional School District student, parent or employee believes, in good faith,
that he or she has been subjected to sexual harassment or any other form of harassment or
discrimination described above, the individual has a right to file a complaint with the Dennis-Yarmouth
Regional School District. This may be done informally or formally, as described below.

Teachers or other staff members who observe or receive reports of incidents of harassment or
discrimination involving students shall report such incidents immediately to the student's principal.
Administrators aware of harassment or discrimination involving any employee shall report such
incidents to the Civil Rights Coordinator, listed below, or to the Superintendent.

Please note that while these procedures relate to the Dennis-Yarmouth Regional School District policy of
promoting an educational setting free from discrimination and harassment, including sexual
harassment, as detailed further in this policy, these procedures are not designed or intended to {imit the
Dennis-Yarmouth Regional School District authority to discipline or take remedial action for conduct
which the Dennis-Yarmouth Regional School District deems unacceptable.

[. Grievance Procedures
1. District Contact

District Civil Rights Coordinator (or other title designated by the Dennis-Yarmouth Regional School
District) for Title VI {race, color, national origin}; Title IX (sex); Section 504 (disability); Title Il of the ADA
(disability); Religion, Sexual Orientation and Age is:

Director of Pupil Services
Dennis-Yarmouth Regional School District
296 Station Avenue

South Yarmouth, MA 02664
508-398-7624

Students, parents or employees who wish to initiate the formal complaint process may also put their
complaint in writing to the building principal. Any principal receiving such a complaint shall immediately
forward the complaint to the District Coordinator listed above, who will then begin the formal
procedure described below.

Any teacher or other employee who receives a formal complaint of discrimination or harassment shall
immediately forward the complaint to the building principal. The principal will then forward the
complaint to the District Coordinator listed above, who will begin the formal procedure described
below.




The District Coordinatar shall handle the investigation and resolution of the complaint, unless the
Superintendent chooses to investigate the complaint or designates another person ta investigate it on
his/her behalf. Any complaint about an employee who holds a supervisory position shall be investigated
by a person who is not subject to that supervisor's authority. Any complaint about the Superintendent
should be submitted to the chairperson of the school board, who should consult with legal counsel
concerning the handling and investigation of the complaint.

il. Internal Grievance Procedure

1. Informal Resolution of Discrimination and Harassment Complaints

Before initiating the formal procedure, the student/parent/employee may wish, if possible, to resolve
the complaint on an informal basis through discussion. )

A student or parent can discuss the issue with his/her teacher or building principal. An employee can
discuss the issue with his/her immediate supervisor or the building Principal.

The person receiving the complaint shall attempt, within his/her authority, to work with the individual
to resolve the issue fairly and expeditiously within ten (10) working days of receiving the complaint. If
the complainant is not satisfied with the resolution from the informal process, or if he/she does not

choose informal resolution, then he/she can begin the formal complaint procedure described below.1

Contact information for building principals and for the Superintendent are located below.
2. Formal Resolution of Discrimination and Harassment Concerns:

A student, parent or employee who is not satisfied with the informal resolution process or who chooses
not to participate in the informal resolution process may initiate the formal complaint procedure at any
time by putting the complaint in writing to the District Civil Rights Coordinator. An employee, at the
request of the student, may put the complaint in writing for the student.

a. What the complaint should include

The student/parent/employee’s complaint should include: the name of the individual making the
complaint, the name of the individual aggrieved, the name of the individual(s) accused of committing
the harassing or discriminatory practice, the location of the school/department where the alleged
discriminatory practice occurred, the basis for the complaint, witnesses (if any) and the corrective action
the student is seeking.

If the written complaint does not contain this information, the District Civil Rights Coordinator will ask
the complainant for this information.

b. When to file a complaint

Efforts should be made to file such complaint within twenty (20) calendar days after the alieged
discriminatory practice occurred in order for an expeditious investigation to be conducted, unless




extenuating circumstances exist. However, the Dennis-Yarmouth Regional School District will investigate
any complaint no matter when it is filed.

c. What will happen after the complaint is filed

Promptly after receiving the complaint, the District Civil Rights Coordinator will conduct the necessary
investigation, including making good faith efforts to gather ali relevant evidence for consideration. In the
course of his/her investigation, the District Civil Rights Coordinator

1 Informal resolution may not be appropriate in ali cases, including but not limited to more severe or
egregious allegations of discrimination or harassment.

shall contact those individuals that have been referred to as having pertinent information related to the
complaint. This proéess shall include, at a minimum, contacting the complainant; and the person against
whom the complaint was filed and/or the appropriate authority involved; interviewing witnesses; and
considering relevant documentation. During this process, complainants will have the opportunity to
present witnesses and ather relevant evidence to the District Civil Rights Coordinator conducting the
investigation.

The District Coordinator or designee should use appropriate interim measures during the investigation
of a complaint to ensure that the student is free from discrimination and/or harassment during the
pending investigation,

Barring extenuating circumstances, the District Civil Rights Coordinator, will complete the investigation
within thirty (30} working days. When more than thirty (30) working days are required for the
investigation, the District Civil Rights Coordinator shall inform the complainant that the investigation is
still ongoing.

After completing the formal investigation of the complaint, the District Civil Rights Coordinator shall
make a decision on the complaint within fifteen {15) working days and shall inform the complainant and
the person(s) against whom the complaint was made, of the results of the investigation in writing. If the
District Civil Rights Coordinator finds that there is reasonable cause for believing that a discriminatory or
harassing practice has occurred, the District Civil Rights Coordinator will refer the matter to the
Superintendent of the Dennis-Yarmouth Regional School District and/or his or her designee for
appropriate action, up to and including discipline for either the employee or the student{s} who engaged
in the harassing or discriminatory conduct.

d. What you can do if you are not satisfied with the outcome of the formal complaint pracedure

If the complainant is not satisfied with the District Civil Rights Coordinator’s decision, he/she can appeal
the District Civil Rights Coordinator’s finding to the Superintendent within five school days.

The Superintendent will review the information considered by the District Civil Rights Coordinator,
collect any additional information he/she believes is necessary to make an informed decision and shall
issue a written decision to the complainant and the person against whom the complaint was made.




Again, strict timelines cannot be set for conducting the investigation because each set of circumstances
is different. However, the Superintendent will make sure that the complaint is handled as quickly as
feasible and will strive to complete the investigation within ten {10} working days.

if the complainant is not satisfied with the Superintendent’s decision, or if he/she does not choose
either of the internal resolution processes, hefshe may follow the external grievance procedure
described below.

Contact information for the Superintendent and the building Principals is:

Superintendent: 508-398-7604

D-Y Regional High School Principal: 508-398-7630

N. H. Wixon Middle School Principal: 508-398-7695
Mattacheese Middle School Principal: 508-778-7979

M. E. Small Elementary School Principal: 508-778-7975
Station Avenue Elementary School Principal: 508-760-5600
* E. H. Baker Elementary School Principal: 508-398-7690

Ili. External Grievance Procedure

Any student, parent or employee who chooses not to use the district's internal grievance procedures or
who is not satisfied with the district's internal grievance procedures may file a complaint of
discrimination or harassment with an appropriate state or federal agency.

1. For complaints related to discrimination/harassment of students:

The Office for Civil Rights, US Department of Education
8th Floor ‘

5 Post Office Square, Suite 900

Boston, MIA 02109-3921

Telephone: 617-289-0111

FAX: 617-289-0150

TDD: 877-521-2172

OR

The Massachusetts Commission Against Discrimination
One Ashburton Place

Sixth Floor, Room 601

Boston, MA 02108

Phone: 617-994-6000

TTY: 617-994-6196

2. For complaints related to discrimination/harassment of parents:




The Office for Civil Rights, US Department of Education
8th Floor

5 Post Office Square, Suite 900

Boston, MA 02109-3921

Telephone: 617-289-0111

FAX: 817-289-0150

TDD: 877-521-2172

3. For complaints related to discrimination/harassment of employees:

The Office for Civil Rights, US Department of Education
8th Floor

5 Post Office Square, Suite 900

Boston, MA 02109-3921

Telephone: 617-289-0111

FAX: 617-289-0150

TDD: 877-521-2172

OR

The Massachusetts Commission Against Discrimination
One Ashburton Place

Sixth Floor, Room 601

Boston, MA 02108

Phone: 617-994-6000

TTY: 617-994-6196

OR

The Equal Employment Opportunities Commission
John F, Kennedy Federal Building

475 Government Center

Boston, MA 02203 Phone: 1-800-6694000

IV. General Policies

1. No reprisals or retaliation shall be invoked against any person for processing, in good faith, a
complaint, either on an informal basis or formal basis, or for participating in any way in these complaint
procedures.

2. No reprisals or retaliation shall be invoked against any person who, in good faith, has testified,
assisted or participated in any manner in any investigations, proceeding, or hearing of a complaint or for
otherwise participating in any way in these complaint procedures.




3. Whenever possible, a conference should be scheduled during a time that does not conflict with
regularly scheduled work and/or school programs.

4. The Dennis-Yarmouth Regional School District will work with an individual who files a complaint of
discrimination or harassment; including conducting an investigation and holding conferences, in order to
fairly and expeditiously resoive the complaint.




@ File: ACAB - SEXUAL HARASSMENT

All persons associated with the Dennis-Yarmouth Regional School District including, but not
necessarily limited to, the Committee, the administration, staff, and students, are expected to
conduct themselves at all times so as to provide an atmosphere free from sexual harassment. Any
person who engages in sexual harassment while acting, as a member of the school community,
will be in violation of this policy. Further, any retaliation against an individual who has
complained about sexual harassment or retaliation against individuals for cooperating in an
investigation of a sexual harassment complaint is similarly unlawful and will not be tolerated.

Because the Dennis-Yarmouth Regional School Committee takes allegations of sexual
harassment seriously, we will respond promptly to complaints of sexual harassment and where it
is determined that such inappropriate conduct has occurred, we will act promptly to eliminate the
conduct and impose such corrective action as is necessary, including disciplinary action where
appropriate.

Please note that while this policy sets forth our goals of promoting a workplace and school
environment that is free of sexual harassment, the policy is not designed or intended to limit our
authority to discipline ot take remedial action for workplace or school conduct which we deem
unacceptable, regardiess of whether that conduct satisfies the definition of sexual harassment.

Definition of Sexual Harassment: Unwelcome sexual advances; requests for sexual favors; or
other verbal or physical conduct of a sexual nature may constitute sexual harassment where:

1. Submission to such conduct is made either explicitly or implicitly a term or condition of a
person's employment or educational development.

2. Submission to or rejection of such conduct by an individual is used as the basis for
employment or education decisions affecting such individual.

3. Such conduct has the purpose or effect of unreasonably interfering with an individual's work
or educational performance or creating an intimidating, hostile, or offensive working or
educational environment.

The Grievance Officers: The Director, Office of Pupil Services; DYRSD; 296 Station Avenue;
So. Yarmouth, MA 02664: 508-398-7624. and the Principal, Dennis Yarmouth Regional High
School: 210 Station Avenue: So. Yarmouth, MA 02664: 508-398-76301

The Committee will annually appoint sexual harassment grievance officers who will be vested
with the authority and responsibility of processing all sexual harassment complaints in
accordance with the procedure set out below:

Complaint Procedure:

1. Any member of the school community who believes that he/she has been subjected to sexual
harassment will report the incident (s) to the grievance officer. All complaints shall be
investigated promptly and resolved as soon as possible.




2. The grievance officer will attempt to resolve the problem in an informal manner through the
following process:

a. The grievance officer will confer with the charging party in order to obtain a clear
understanding of that party's statement of the facts, and may interview any witnesses.

b. The grievance officer will then attempt to meet with the charged party in order to
obtain his/her response to the complaint.

c. The grievance officer will hold as many meetings with the parties as is necessary to
establish the facts.

d. On the basis of the grievance officer's perception of the situation he/she may:
» Attempt to resolve the matter informally through reconciliation.

» Report the incident and transfer the record to the Superintendent or his/her
designee, and so notify the parties by certified mail.

3. After reviewing the record made by the grievance officer, the Superintendent or designee may
attempt to gather any more evidence necessary to decide the case, and thereafter impose any
sanctions deemed appropriate, including a recommendation to the committee for termination or
expulsion. At this stage of the proceedings the parties may present witnesses and other evidence,
and may also be represented. The parties, to the extent permissible by law, shall be informed of
the disposition of the complaint. All matters involving sexual harassment complaints will remain
confidential to the extent possible. If it is determined that inappropriate conduct has occurred, we
will act promptly to eliminate the offending conduct.

4. The grievance officer, upon request, will provide the charging party with government
agencies that handle sexual harassment matters.

LEGAL REFS.: Title VII, Section 703, Civil Rights Act of 1964 as amended 45
Federal Regulation 74676 issued by EEO Commission
Education Amendments of 1972, 20 U.S.C. 1681 et seq. (Title IX)

Board of Education 603 CMR 26:00




@ File: IBA - STUDENT-TO-STUDENT HARASSMENT

Harassment of students by other students will not be tolerated in the Dennis-Yarmouth Regional School
District. This policy is in effect while students are on school grounds, School District property or property
within the jurisdiction of the School District, school buses, or attending or engaging in school activities.

Harassment prohibited by the District includes, but is not limited to, harassment on the basis of race,
sex, gender identity, creed, color, national origin, sexual orientation, religion, marital status or
disability. Students whose behavior is found to be in violation of this policy will be subject to disciplinary
action up to and including suspension or expuision.

Harassment means conduct of a verbal or physical nature that is designed to embarrass, distress,
agitate, disturb or trouble students when:

+ Submission te such conduct is made either explicitly or implicitly a term or condition of a student’s
education or of a student’s participation in school programs or activities;

» Submission to or rejection of such conduct by a student is used as the basis for decisions affecting the
student, or;

« Such conduct has the purpose or effect of unreasonably interfering with a student’s performance or
creating an intimidating or hostile learning environment. ‘

Harassment as described above may include, but is not limited to:

« Verbal, physical or written {including texting, blogging, or other technological methods) harassment or
abuse;

» Repeated remarks of a demeaning nature;
« Implied or explicit threats concerning one’s grades, achievements, or other school matter.
» Demeaning jokes, stories, or activities directed at the student.

The District will promptly and reasonably investigate allegations of harassment. The Principal of each
building will be responsible for handling all complaints by students alleging harassment.

Retaliation against a student, because a student has filed a harassment complaint or assisted or
participated in a harassment investigation or proceeding, is also prohibited. A student who is found to
have retaliated against another in violation of this policy will be subject to disciplinary action up to and
including suspension and expulsion.

The Superintendent will develop administrative guidelines and procedures for the
implementation of this policy.

LEGAL REF.: M.G.L. 151B:3A




Title Vi, Section 703, Civil Rights Act of 1964 as amended

BESE 603 CMR 26:00

REFS.: "Words that Hurt," American School Boérd lournal, September 1999

National Education Policy Network, NSBA




File: EEA
TRANSPORTATION OF STUDENTS

1. Students will be entitled to transportation to and from school at the expense of the public schools
when such transportation conforms with applicable provisions of the Massachusetts General Laws,
Reimbursement to the school system for transportation costs is given by the Commonwealth only for
(a) students living at least one and one half miles from school, (b) students who live more than one

mile from the nearest bus stop, and (c) students with special needs for whom transportation must be
provided.

- 2. Students living more than the following distances from school shall be provided free transportation.

a} Kindergarten - Grade 3 - All students are fransported. (The parent or adult designee of K-3
students must be present at the bus stop when the child is transported home in the aftemoon or
the child will be brought back to school.)

b)Y Grade 4 - Grade 8—1 % miles
¢) Grade9 - Grade 12—1 % miles

The maximum preferred walking distances from home to the bus stop are as follows. These may be
exceeded in unusual cases:

a) Kindergarten - Grade 3— Y mile
b) Grade 4 - Grade 12— % mile

3. Exceptions to these guidelines may be made at the discretion of the Superintendent. This will apply
particularly to any student who must travel in a hazardous area to and from school. These students
will be transported regardless of the mileage limits listed. Students living less than the prescribed
distance may be provided transportation when deemed necessary for safety reasons after consultation
with the school safety officer.

4, Parents concerned about a safety condition relating to children traveling between home and school,
such as the need for bus transportation below 1 ¥ miles, change of a bus stop, etc., may petition the
Director of Finance and Operations, who will, in consultation with the safety ofﬁcer investigate the
matter and will recommend a solution to the Supermtendent

5. Students may lose their bus privilege due to misbehavior. Such decisions will be made by the
Principal.

6. Detailed instructions relating to safety, discipline, and driver responsibility will be promulgated by
the Director of Finance and Operations after consulting with principals and with the approval of the

Superintendent of Schools. Those relating to discipline shall be filed with the Department of
Education.

LEGAL REF.: M.G.L. 40:5; 71.7A; 71:68; 71B:5
CROSS REF.: EEAA, Walkers and Riders

Dennis-Yarmouth Regional School District
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PHYSICAL RESTRAINT PREVENTION AND BEHAVIOR SUPPORT POLICY AND
PROCEDURES

I. GENERAL INFORMATION (46.01)

Dennis Yarmouth Regional School District shall abide by the provisions of 603 CMR 46.00, which
regulates the use of physical restraint on students in publicly funded elementary and secondary education
programs. Dennis Yarmouth Regional School District has developed restraint prevention and behavior
support procedures, in compliance with 603 CMR 46.04, which shall be annually reviewed, provided to
school staff, and made available to parents.

Physical restraint shall be used only in emergency situations o
intrusive alternatives have failed or been deemed inappropri
personnel shall use physical restraint with two goals in mi

rt, after other lawful and less
ith extreme caution. School

Further nothing in 603 C.M.R. 46.00, De
Policy and/or Administrative Procedures

using reasonable force t
physical harm. 603C.M.R.

ool year, within a month of their employment.

ing terms shall have the following meanings:

ioner of the Department of Elementary and Secondary Education

appointed in accordance , §1F, or his or her designee.

Consent shall mean agreement'by a parent who has been fully informed of all information relevant to the
activity for which agreement is sought, in his or her native language or other mode of communication,
that the parent understands and agrees in writing to carrying out of the activity, and understands that the
agreement is voluntary and may be revoked at any time. The agreement describes the activity and lists the
records (if any) which will be released and to whom. In seeking parental consent, a public education
program shall not condition admission or continued enrollment upon agreement to the proposed use of
any restraint.

Department shall mean the Department of Elementary and Secondary Education.




Mechanical restraint shall mean the use of any device or equipment to restrict a student's freedom of
movement. The term does not include devices implemented by trained school personnel, or utilized by a
student that have been prescribed by an appropriate medical or related services professional, and are used
for the specific and approved positioning or protective purposes for which such devices were designed.
Examples of such devices include: adaptive devices or mechanical supports used to achieve proper body
position, balance, or alignment to allow greater freedom of mobility than would be possible without the
use of such devices or mechanical supports; vehicle safety restraints when used as intended during the
transport of a student in a moving vehicle; restraints for medical immobilization; or orthopedically
prescribed devices that permit a student to participate in activities without risk of harm.

Medication restraint shall mean the administration of medication for the purpose of temporarily
controlling behavior. Medication prescribed by a licensed physici authorized by the parent for
administration in the school setting is not medication restraint.

Parent shall mean a student's father, mother, or legal guardi n or agency legally authorized to

g, without the
ent who is agitated k to a safe location.

] ?I}C uding charter schools, virtual schools,
of special education schools approved under 603

School Working Day sha
program for instructional purposes.

ay or partial day that students are in attendance at the public education

Seclusion shall mean the involuntary confinement of a student alone in a room or area from which the
student is physically prevented from leaving. Seclusion does not include a time-out as defined in 603
CMR 46.02.

Time-out shall mean a behavioral support strategy developed pursuant to 603 CMR 46.04(1) in which a
student temporarily separates from the learning activity or the classroom, either by choice or by direction
from staff, for the purpose of calming. During time-out, a student must be continuously observed by a
staff member. Staff shall be with the student or immediately available to the student at all times. The




space used for time-out must be clean, safe, sanitary, and appropriate for the purpose of calming. Time-
out shall cease as soon as the student has calmed.

II1. USE OF RESTRAINT (46.03)
(1) Prohibition.

(a) Mechanical restraint, medication restraint, and seclusion shall be prohibited in public
education programs.

(b) Prone restraint shall be prohibited in public education programs except on an individual
student basis, and only under the following circumstances:

1. The student has a documented history of repeatedly ¢ erious self-injuries and/or injuries

to other students or staff;

2. All other forms of physical restraints have failed
safety of others;

3. There are no medical contraindication

4. There is psychological or behavioral justific
psychological or behavioral COIltI‘alndl(}athHS
professional;

5. The program has obtained ¢

emergency procedt
when a student's b , or imminent, serious, physical harm to self or

irectives or other lawful and less intrusive

(b) When the studen ot be safely restrained because it is medically contraindicated for
reasons including, but'not limited to, asthma, seizures, a cardiac condition, obesity, bronchitis,
communication-related disabilities, or risk of vomiting;

(c) As a response to property destruction, disruption of school order, a student's refusal to comply
with a public education program rule or staff directive, or verbal threats when those actions do
not constitute a threat of assault, or imminent, serious, physical harm; or

(d) As a standard response for any individual student. No written individual behavior plan or
individualized education program (IEP) may include use of physical restraint as a standard
response to any behavior. Physical restraint is an emergency procedure of last resort.




(3) Limitations on use of restraint. Physical restraint in a public education program shall be limited to the
use of such reasonable force as is necessary to protect a student or another member of the school
community from assault or imminent, serious, physical harm.

(4) Referral to law enforcement or other state agencies. Nothing in these regulations prohibits:

(a) The right of any individual to report to appropriate authorities a crime committed by a student
or other individual;

{b) Law enforcement, judicial authorities or school security personnel from exercising their
responsibilities, including the physical detainment of a student or other person alleged to have
committed a crime or posing a security risk; or

: e';i reporter pursvant to G.L. ¢. 119,
1 from reporting neglect or abuse

(c) The exercise of an individual's responsibilities as a
§ 51A. 603 CMR 46,00 shall not be used to deter an
to the appropriate state agency.

IV. USE OF RESTRAINT (46.04)

(1) Procedures

School-Level Supports

The school will provide
student violence, self-

urious behavior and suicide, including
jtentially dangerous behavior occurring among
isisteam along with teachers and other school
risk and review student social, emotional and
ipport Team Meeting (SST) and/or leadership team meeting to
¢ monthly meetings will include school counselors, school
psychologist as a resource to plan appropriate

ool Wide Administrative Team (SWAT), which includes the
, nurse(s) and school psychologist when necessary. All members
ified in Crisis Prevention Intervention {CPI).

administrative team, sch
of the school's crisis team ar

For any student with a history of significant emotional/ behavior including at risk behavior (harm to self
and/or others) and/or a student who requires physical restraint, the Team should develop a safety behavior
intervention plan or crisis plan. The plan should include strategies and supports which may include
specific de-escalation strategies, counseling services, monitoring protocol, data collection, and frequent
review meetings (at least 2x monthly), etc. for the purpose of assessing progress and making necessary
adjustments. Teams can request a functional behavioral assessment (FBA) or Safety Assessment and can
refer to outside agencies if needed. Each school has a functioning SST, which meets monthly (or more as
needed) to discuss individual students and/or groups of students demonstrating problem behavior and




mental health concerns. The team should include an administrator, teachers, school counselor, school
psychologist, and, if necessary, may include an outside agency representative.

School staff should utilize the school distriet's various tools to help students who are exhibiting aggressive
behavior.

General De-Escalation Guidelines

General guidelines for de-escalating potentially dangerous behavior occurring among groups of students
or with an individual student include the following:

1. Remain calm -To possibly help prevent the likelihood of aistudent experiencing distress from
escalating his/her behavior use a neutral and level tone o ; control one's facial expressions
and use a supportive non-threatening body language.

2. Obtain Assistance - Whenever possible, school
notify school administrators, the school's admini
personnel of a potentially dangerous situatio

ould immediately take steps to

a student experiencing distress from escalatin
overall direction to the response and the follo
either the first trained staff pers
about the particular situation.

4. Remove Student If Possible - Th

, consider the feasibility of having other staff
another area within the school until the student

students with information about behavioral supports and
utilized within their school annually. Additionally, the Principal is

and work on behavior 15 to prevent restraint from occurring. If a student is restrained, the
Principal is expected to these administrative procedures with respect to engaging the student
and their family about the use of the restraint, the report regarding the restraint, any disciplinary
sanctions that may be imposed and/or any other related matters. Additionally, the school counselor
also should follow up with the student and their family regarding behavioral supports.

C. DESCRIPTION AND EXPLANATION OF THE PROGRAM’S ALTERNATIVES TO PHYSICAL
RESTRAINT AND METHOD OF RESTRAINT IN EMERGENCY SITUATIONS.

There are a variety of appropriate responses to student behavior that may require immediate
intervention. These alternative methods should be used first when seeking to prevent student violence,
self-injurious behavior and/or de-escalating potentially dangerous behavior occurring among groups of




students or with an individual student. Physical restraints only should be used as a last resort in
emergency situations after these other less intrusive alternatives have failed or been deemed
inappropriate.

Examples of interventions and less intrusive methods that may preclude the need for the use of physical
restraint inclhude but are not limited to, the following:

I. Active listening
Use of a low non-threatening voice

Limiting the number of adults providing direction to the student

Rl S

Offering the student a choice
5. Not blocking the student's access to an escape 1
6. Suggesting possible resolutions to the studefit
7. Avoiding dramatic gestures (waving a

8. Verbal prompt - A verbal prompt is com i 1t ‘ ior by clearly
stating instructions and expectations.

0. Full or partial physical cue:
temporarily place their hands on
are used at mcneasmg levels as n

t is a behayioral support strategy in which a student temporarily

or classroom, either by choice or by direction from staff, for
ing time-out a staff member must continuously observe a

student or immediately available to the student at all times. The
e clean, safe, sanitary and appropriate for the purpose of

student.
space used

D. STATEMENT PROHIB G: MEDICATION RESTRAINT, MECHANICAL RESTRAINT,
PRONE RESTRAINT UNLESS PERMITTED PURSUANT OT 603 CMR 46.03 (1)XB),
SECLUSION, AND THE USE ON PHYSICAL RESTRAINT IN A MANNER INCONSISTENT
WITH 603 CMR 46.00.

a. See page three, section Il “Use of Restraint”, part one: “Prohibition”

E. DISTRICT TRAINING REQUIREMENTS, REPORTING REQUIREMENTS, AND FOLLOW-
UP PROCEDURES

For Training Requirements: see page nine, section IV “Use of Restraint,” part two:
“Required training for all staff”




a. For Reporting Requirements: see page 11, Section VI “Reporting Requirements”

F. A PROCEDURE FOR RECEIVING AND INVESTIGATING COMPLAINTS REGARDING
RESTRAINT PRACTICES

a. See page 13, Section VII “Complaint Procedures”

G. A PROCEDURE FOR CONDUCTING PERIODIC REVIEW OE.DATA AND
DOCUMENTATION ON THE USE OF PHYSICAL RESTRAINTS AS DESCRIBED IN 603 CMR
46.06(5) AND (6).

a. See page 11, Section VI “Reporting Requirements,” pe

six: “Administrative Review”

: “Individual Student review,” part

H. A PROCEDURE FOR IMPLEMENTING T NTS AS DESCRIBED
IN 603 CMR 46.06.

ON THE USE OF RESTRAINT ON A

AND FOR SENDING WRITTEN NOTIEIg N T RENT WITHIN THREE SCHOOL
WORKING DAYS E@ ] -

PROVIDED BY T TE RPOSE MUNICATING ABOUT THE
STUDENT, OR TMARKED WITHIN THREE

WORKING DAYS

a.

J. IF THE : g
PROCED UT THAT INCLUDES A PROCESS FOR OBTAINING
PRINCIPAL TIME-OUT OF MORE THAN 30 MINUTES BASED ON THE

INDIVIDUAL S . TINUED AGITATION.

Time out is a behavioral su strategy in which a student temporarily separates from the learning
activity or the classroom, either’by choice or by direction from staff, for the purpose of calming. During
time-out, a student must be continuously observed by a staff member. Staff shall be with the student or
immediately available to the student at all times. The space used for time-out must be clean, safe,
sanitary, and appropriate for the purpose of calming. Time-out shall cease as soon as the student has
calmed.

1. The use of inclusionary time-out as a behavioral support strategy

The definition of time-out includes the practice of inclusionary time-out, i.e., when the student is removed
from positive reinforcement or full participation in classroom activities while remaining in the classroom,




and exclusionary time-out (see #2 below), i.e., the separation of students from the rest of the class either
through complete visual separation or from actual physical separation. The use of inclusionary time-out
functions well as a behavior support strategy while allowing the student to remain fully aware of the
learning activities of the classroom. Inclusionary time-out includes practices used by teachers as part of
their classroom behavior support tools, such as "planned ignoring,” asking students to put their heads
down, or placing a student in a different location within the classroom (this does not include walled off
"time-out" rooms located within the classroom; use of those is considered to be an exclusionary time-out -
see #2 below). These strategies, used to reduce external stimuli in the student's environment while
keeping the student physically present and involved in learning, have proven to be useful tools for
classroom management. '

2. The use of exclusionary time-out in educational settings
Exclusionary time-out as a staff-directed behavioral supports ly be used when the student is

an; ayerly disruptive situation in the
classroom. Staff-directed exclusionary time-out should net method of punishment for

During an exclusionary time-out:

e  The student must be continuougi f |
» Staff must be with the student i ilable to.the student at all times;

» The space used for exclusionary ti sate, sanitary, and appropriate for the
purpose of calming; '

n interv n that should be reserved for use only when students are displaying
behaviors which prese _x%gotergtf H,§ present, an unsafe or overly disruptive situation in the classroom.
In such circumstances, thé.sty ay either ask to leave the classroom, or the student may be directed to
a separate setting for the purpese-of helping the student to calm down. Unless it poses a safety risk, a staff
member must be physically present with the student who is in an exclusionary time-out setting. If it is not
safe for the staff member to be present with the student, the student may be left in the time-out setting
with the door closed. However, in order to ensure that the student is receiving appropriate support, a
school counselor or other behavioral support professional must be immediately available outside of the
time-out setting where the individual can continuously observe and communicate with the student as
appropriate to determine when the student has calmed. Students must never be locked in a room. For
students displaying self-injurious behavior, a staff member must be physically present in the same setting
with the student. Exclusionary time-out must end when the student has calmed.

3. Seclusion




603 CMR 46.02 defines seclusion as: The involuntary confinement of a student alone in a room or area
from which the student is physically prevented from leaving.

The key elements of this definition are two factors considered together, (1) the student is alone with no
staff present or immediately available; and (2) the student is prevented from leaving the area. The use of
seclusion is prohibited in Massachusetts.

{2) Required training for all staff,

Required training is described in this section. For Reporting Requirements (46.06}, see Follow-Up
Procedures, Required training for all staff. Each principal or directorgsh%il determine a time and method to
provide all program staff with training regarding the program's re tprevention and behavior support
policy and requirements when restraint is used. Such training shéll oecur within the first month of each
school year and, for employees hired after the school year begins;within a month of their employment.
Training shall include information on the following: *

(3) In-depth staff i f physical restraint. At the beginning of each school year, the
principal of each publiciec i gram or his or her designee shall identify program staff who are
authorized to serve as a s¢ esource to assist in ensuring proper administration of physical

restraint. Such staff shall participate in in-depth training in the use of physical restraint. The Department
recommends that such training be competency-based and be at least sixteen (16) hours in length with at
least one refresher training occurring annually thereafter.

(4) Content of in-depth training. In-depth training in the proper administration of physical restraint shall
include, but not be limited to:

(a) Appropriate procedures for preventing the use of physical restraint, including the de-
escalation of problematic behavior, relationship building and the use of alternatives to restraint;




(b) A description and identification of specific dangerous behaviors on the part of students that
may lead to the use of physical restraint and methods for evaluating the risk of harm in individual
situations in order to determine whether the use of restraint is warranted,

(c) The simulated experience of administering and receiving physical restraint, instruction
regarding the effect(s) on the person restrained, including instruction on monitoring physical
signs of distress and obtaining medical assistance;

(d) Instruction regarding documentation and reportmg requirements and investigation of injuries
and complaints;

(e) Demonstration by participants of proficiency in ad ng physical restraint; and,
(f) Instruction regarding the impact of physical restfs
the act of restraint has impact, including but n '
social-emotional effects.

603 CMR 46.04(2) or 603 CMR 46. 04(3) st
possxble the admmlstlatlon ofa restramt sh

int on students. Whenever
e adult who does not participate

fety requirements set forth in 603 CMR 46.05(5). Floor
ige permitted under 603 CMR 46.03(1)(b), shall be prohibited

fs or the student indicates that he or she cannot breathe, or if the
distress, such as having difficulty breathing, or sustained or prolonged

immediate danger to himse
student is observed to be in
crying or coughing.

(5) Safety requirements. Additional requirements for the use of physical restraint:

(a) No restraint shall be administered in such a way that the student is prevented from breathing
or speaking. During the administration of a restraint, a staff member shall continuously monitor
the physical status of the student, including skin temperature and color, and respiration.

(b) Restraint shall be administered in such a way so as to prevent or minimize physical harm. If,
at any time during a physical restraint, the student expresses or demonstrates significant physical




distress including, but not limited to, difficulty breathing, the student shall be released from the
restraint immediately, and school staff shall take steps to seek medical assistance.

{¢) If a student is restrained for a period longer than 20 minutes, program staff shall obtain the
approval of the principal. The approval shall be based upon the student's continued agitation
during the restraint justifying the need for continued restraint.

(d) Program staff shall review and consider any known medical or psychological limitations,
known or suspected trauma history, and/or behavioral intervention plans regarding the use of
physical restraint on an individual student.

(e) After the release of a student from a restraint, the public gducation program shall implement
follow-up procedures. These procedures shall include revi g the incident with the student to
address the behavior that precipitated the restraint, rev e incident with the staff person(s)
who administered the restraint to discuss whether pr raint procedures were followed, and
consideration of whether any follow-up is appro

VI. REPORTING REQUIREMENTS

(1) Circumstances under which a physical restrain
any physical restraint as specified in 603 CMR 46.0

istered the restraint shall verbally
en report no later than the next school

(2) Informing the principal. The progra
inform the principal of the restraint as s
working day. The written report shall be pr
the principal has administered the restraint,

director or his/her desi
restraint, which shall

ram or his/her designee shall make reasonable
nt within 24 hours of the event, and shall notify
olworking days of the resfraint to an email

the student or by regular mall postmarked no

ecessary school-related information in a language other

parent of a st
ort shallbe provided to the parent in that language. The principal

than English,

(4) Contents of report. Th Jport required by 603 CMR 46.06(2) and (3) shall include:

(a) The name of the student; the names and job titles of the staff who administered the restraint,
and observers, if any; the date of the restraint; the time the restraint began and ended; and the
name of the principal or designee who was verbally informed following the restraint; and, as
applicable, the name of the principal or designee who approved continuation of the restraint
beyond 20 minutes pursuant to 603 CMR 46.05(5)(c).

(b) A description of the activity in which the restrained student and other students and staff in the
same room or vicinity were engaged immediately preceding the use of physical restraint; the
behavior that prompted the restraint; the efforts made to prevent escalation of behavior, including




the specific de-escalation strategies used; alternatives to restraint that were attempted; and the
justification for initiating physical restraint.

(¢) A description of the administration of the restraint including the holds used and reasons such
holds were necessary; the student's behavior and reactions during the restraint; how the restraint
ended; and documentation of injury to the student and/or staff, if any, during the restraint and any
medical care provided.

(d) Information regarding any further action(s) that the school has taken or may take, including
any consequences that may be imposed on the student.

to discuss with school officials
be imposed on the student, and any

(e) Information regarding opportunities for the student's pi
the administration of the restraint, any consequences
other related matter.

students who have been restrained multipie time
principal shall convene one or more review team

s are identified, the
ate to assess each

(a) review and discussion of th
any comments provided by the

alternatives to

. techmques and possible mterventlons and such
other strategles ang

the goal of reducing or eliminating the use of

Il lead'theé review team's discussion, The principal shall ensure that
iew is maintained and made available for review by the Department

superintendent o]
arecord of each
or the parent, upon req

(6) Administrative review. inCipal shall conduct a monthly review of school-wide restraint data.
This review shall consider pa rits of use of restraints by similarities in the time of day, day of the week,
or individuals involved; the number and duration of physical restraints school-wide and for individual
students; the duration of restraints; and the number and type of injuries, if any, resulting from the use of
restraint. The principal shall determine whether it is necessary or appropriate to modify the school's
restraint prevention and management policy, conduct additional staff training on restraint
reduction/prevention strategies, such as training on positive behavioral interventions and supports, or take
such other action as necessary or appropriate to reduce or eliminate restraints.

(7) Report all restraint-related injuries to the Department. When a physical restraint has resulted in an
injury to a student or program staff member, the program shall send a copy of the written report required
by 603 CMR 46.06(4) to the Department postmarked no later than three school working days of the




administration of the restraint. The program shall also send the Department a copy of the record of
physical restraints maintained by the principal pursuant to 603 CMR 46.06(2) for the 30-day period prior
to the date of the reported restraint. The Department shall determine if additional action by the program is
warranted and, if so, shall notify the program of any required actions within 30 calendar days of receipt of
the required written report(s).

(8) Report all physical restraints to the Department. Every program shall collect and annually report data
to the Department regarding the use of physical restraints. Such data shall be reported in a manner and
form directed by the Department.

VIL. COMPLAINT PROCEDURES

A. Informal Resolution of Concern about Use of Physical

Before initiating a formal complaint procedure, a student o
regarding a specific use of a physical restraint, may seelto.r
use of a physical restraint by raising the issue with $
parent/guardian should direct their concerns regar
within ten (10) days of the parent/guardian’s receipt:
Section IV (F)(2). The prmclpal shall attempt withi

specific use of a p'
written report from zhool detailed above in

guardian does not choose informal
resolution, then the student and/or hls/h ed with the formal complaint process

detailed below in Section VI (B).

B. Formal Resolution of

cuse of a p yglcal restraint by submitting a
he student and/or his/her parent/guardian should

designees, shall conduct an investigation into the complaint
In the course of its investigation, the Office of the Superintendent
individuals that have been referred to as having pertinent
18 Strict timelines cannot be set for conducting the investigation
because each set of circumsta s'different. The Office of the Superintendent and/or its designees will
make sure that the complai dled as quickly as is feasible. After completing the formal
investigation, the Office of the Superintendent shall contact the individual who filed the complaint
regarding the outcome of its investigation and its determination as to whether any corrective action is
warranted.

and/or its designee
information related t

C. Other Complaint Processes also Available

It should be noted that the provisions of this section does not preclude a student from using the complaint
process set forth in the districts Anti-Harassment and Sexual Harassment Policies to seek resolution of
any complaints of discrimination or harassment that is based on a characteristic protected by law such as
sex, race, color, gender, ancestry, national origin, ethnicity, religion, age, disability, marital status, sexual
orientation, homelessness, gender identity or genetic information. It also should be noted that the




provisions of this section does not preclude a student from using the complaint process set forth in the
Dennis Yarmouth Regional School District Student Handbook to seek resolution of any complaints
regarding a student's deprivation of rights set forth in the school handbook.




File: AC

NON-DISCRIMINATION POLICY INCLUDING HARASSMENT AND RETALIATION

The Dennis- Yarmouth Regional School Committee and Dennis-Yarmouth Regional School District are
committed to maintaining an education and work environment for all school community members. that
is free from all forms of discrimination, including harassment and retaliation. The members of the
school community include the School Committee, employees, administration, faculty, staff, students,
volunteers in the schools, and parties contracted to perform work for th nnis-Yarmouth Regional
School District. ’

ipation, deny the benefits
ate against, individuals

den it
information, activc military/veteran status, marital stat famﬂ}al status, pre
related condition, homelessness, ancestry, ethnic b
protected by state or federal law in the administrat
its programs and activities.

This commitment to the community is affi
commits to:

1. Promoting the rights and responsibiliti
Constitutions, pertinent leg1slat10n anda
Encouraging positiv

'smn_s made within the school district, the potential benefits or
10ns might have on the human relatlons

conduct themselves

ordance with this policy. It shall be a violation of this policy for any member
of the school communi “engage in any form of discrimination, including harassment and retaliation,
or to violate any othercivil right of any member of the school community. We recognize that
discrimination can take a range of forms and can be targeted or unintentional; however, discrimination
in any form, including harassment and retaliation, will not be tolerated.

It shall also be a violation of this policy for any school community member to subject any other member
of the school community to any form of retaliation, including, but not limited to, coercion, intimidation,
interference, punishment, discrimination, or harassment, for reporting or filing a complaint of
discrimination, cooperating in an investigation, aiding or encouraging another member of the school
community to report such conduct or file a complaint, or opposing any act or practice reasonably




believed to be prohibited by this policy.

LEGAL REFS:

CROSS REF:

SOURCE: MASC December 2021

Title VI, Civil Rights Act of 1964

Title VII, Civil Rights Act of 1964, as amended by the Equal Employment
Opportunity Act of 1972 Executive Order 11246, as amended by E.O. 11375
Equal Pay Act, as amended by the Education Amendments of 1972 Title IX,
Education Amendments of 1972 '
Rehabilitation Act of 1973

Education for All Handicapped Children Act of 19
No Child Left Behind Act of 2001, 20 U.S.C. § 79!
Equal Access Act)

“.(The ﬁoy Scouts of America

ACAB, Sexual Harassment
GBA, Equal Employment Opportunity.
1J, Instructional Materials

JB, Equal Educational Opportunities




File: AC-R

NON-DISCRIMINATION POLICY INCLUDING HARASSMENT AND RETALIATION

The Dennis-Yarmouth Regional School District will respond promptly to any reports or complaints of
discrimination, including harassment and retaliation, or other violations of civil rights, pursuant to our
detailed response protocol. Where it is determined that discrimination or harassment has occurred, The
Dennis-Yarmouth Regional School District will act promptly to eliminate the conduct and will impose
developmentally- appropriate disciplinary, restorative, and/or corrective ac

Any member of the school community who i is found after 1nvest1gat' ave engaged in any form of

the school community,
ch consequences may
include restorative measures and corrective action, and/o isciplinary action,

up to and including termination of employment.

Definitions

is based on any individual’s actual or pefgei
religion, disability, age, genetic information,’

not limited to:

e Display or circula
described above,

s Verbal abuse”or i
described above.

‘Harassment may not limited to, any unwelcome, inappropriate, or illegal physical,

iselectronic conduct, and that has the intent or effect of creating a hostile
education or work envir ent by limiting the ability of an individual to participate in or benefit from
the district’s programs - and activities or by unreasonably interfering with that individual’s education or
work environment or, if the conduct were to persist, would likely create a hostile educational or work
environment.

"Title IX Sexual Harassment" (effective August 14, 2020) means verbal, physical or other conduct that
targets a person based on their sex, and that satisfies one or more of the following;

* A school employee conditioning educational benefits or services on participation in unwelcome
sexual conduct (i.e., quid pro quo); ‘




e Any unwelcome conduct that a reasonable person would find so severe, pervasive, and
objectively offensive that it effectively denies a person equal access to the school's educational
program or activity;

e Any instance of "sexual assault”, "dating violence", "domestic violence", or "stalking", as those
terms are defined by the Clery Act (20 U.S.C. 1092(£)(6)(A)(v)) and the Violence Against
Women Act (34 U.S.C. 12291(a)(8), (10) & (30)).

Allegations of Title IX Sexual Harassment shall be reported and. investigated pursuant to the Dennis-
Yarmouth Regional School District Protocol for Investigating Sexual Harassment and Retaliation

Pursuant to Title IX.

Resources

The following individual is designated as the District ADA
Coordinator, and Grievance Officer for the School Committ
in the schools, and for partics who are contracted to perform work for the Denms
School District, and can be reached at:

Sexual Harassment
lty, staff, volunteers
‘armouth Regional

Director of Pupil Services
Dennis-Yarmouth Regional School District
296 Station Avenue

South Yarmouth, Massachusetts 02664
508-398-7600

y | _
Title IX, and Sexual Harassment
egional School District. In addition,
reached at:

The following individual is desi
and Civil Rights Coordinato

Regional School District policies and protocols, compliance
regulanons and complaints may also be directed to the Director of
t laws, statutes, regulations and compliance may also be directed to
artmery of Elementary and Secondary Education or the Office for Civil Rights,

atiett, 5 Post Office Square, 8th Floor, Suite 900, Boston, MA 02109; (617)
ton@ed.gov; Website: www.ed.gov/ocr

the Massachuse&
U.S. Department o
289-0111; Email: OCR

LEGAL REFS.: Title VI, Civil Rights Act of 1964
Title VII, Civil Rights Act of 1964, -as amended by the Equal Employment
Opportunity Act of 1972 Executive Order 11246, as amended by E.O. 11375
Equal Pay Act, as amended by the Education Amendments of 1972 Title IX,
Education Amendments of 1972
Rehabilitation Act of 1973
Education for All Handicapped Children Act of 1975
No Child Left Behind Act of 2001, 20 U.S.C. § 7905 (The Boy Scouts of America




Equal Access Act)
M.G.L. 71B:1 et seq. (Chapter 766 of the Acts of 1972)

- CROSS REF: ACE, Non-Discrimination on the Basis of Disability
ACAB, Sexual Harassment
GBA, Equal Employment Opportunity
1J, Instructional Materials
JB, Equal Educational Opportunities

Title IX Sexual Harassment Grievance Procedure
Civil Rights Grievance Procedure

SOURCE: MASC December 2021




File: ACAB

SEXUAL HARASSMENT

The Dennis-Yarmouth Regional School Committee and Dennis-Yarmouth Regional School District are
commitied to maintaining an education and work environment for all school community members that is
free from all forms of harassment, including sexual harassment. The members of the school community
include the School Committee, employees, administration, faculty, staff, students, volunteers in the
schools, and parties contracted to perform work for the Dennis-Yarmouth Regi ngl School District.

finition includes unwelcome
nsive that it effectively
inchudes unwelcome

Sexual harassment is unwelcome conduct of a sexual nature. T

harassment and, sexual assault as the Federal Clery ‘A
sexual harassment. Sexual violence, as the Office of Civil

R) tises the term, fefers to physical
capable of giving consent (e.g., due
1 or other disability prevents the

) £ which if unwelcome, may constitute sexual harassment
,fnstances, including the severity of the conduct and its

life; comment an individual’s body, comment about an individual’s sexual activity,
deficiencies, or ptowess;

¢ Displaying sexually suggestive objects, pictures, cartoons;

e Unwelcome leering, whistling, brushing against the body, sexual gestures, suggestive or
insulting comments;

¢ Inquiries into one’s sexual experiences; and,

o Discussion of one’s sexual activities.

The legal definition of sexual harassment is broad and in addition to the above examples, other sexually
oriented conduct, whether it is intended or not, that is unwelcome and has the effect of creating an




environment that is hostile, offensive, intimidating, to male, female, or gender non-conforming students
or employees may also constitute sexual harassment.

Because the District takes allegations of harassment, including sexual harassment, seriously, we will
respond promptly to complaints of harassment including sexual harassment, and following an
investigation where it is determined that such inappropriate conduct has occurred, we will act promptly
to eliminate the conduct and impose corrective action as is necessary, including disciplinary action
where appropriate.

ironment that 1s free of
nded to limit our authority to
le, regardless of whether that

Please note that while this policy sets forth our goals of promoting an
harassment including sexual harassment, the policy is not designed or if
discipline or take remedial action for conduct which we deem unac
conduct satisfies the definition of harassment or sexual harassmeng

policy will be subject to disciplinary action up to &
employee termination.

sexual conduct is directed. The
fended by such conduct.

The complainant does not have to be the pex
complainant, regardless of gender, may be a'v

NOTICE OF SEXUAL HARASSMENT

The regulations require a istri Yond e district has actual notice of sexual

notice and jurigdiction as noted whether or not the complainant
iable und

lation would require remedies designed to restore or preserve access
or activity.

Due process protections include the following:

1) A presumption of innocence throughout the grievance process, with the burden of proof on the
school;

2) A prohibition of the single investigator model, instead requiring a decision-maker separate from
the Title IX Coordinator or investigator;

3) The clear and convincing evidence or preponderance of the evidence, subject to limitations;




4) The opportunity to test the credibility of parties and witnesses through cross examination, subject
to “rape shield” protections;

5) Wriften notice of allegations and an equal opportunity to review the evidence;

6) Title IX Coordinators, investigators, and decision-makers must be free from bias or conflict of
interest;

7) Equal opportunity for parties to appeal, where schools offer appeals;

8) Upon filing a formal complaint the school must give written notice to the parties containing
sufficient details to permit a party to prepare for any initial interview and proceed with a factual
investigation. For K-12 schools a hearing is optional but the parties anust be allowed to submit
written questions to challenge each other’s credibility before . e;g1510n -maker makes a
determination. After the investigation, a written determinati ust be sent to both parties

r not responsible, including

involve sexual harassment but carry the same ; As long as the
process is voluntary for all parties, after bein provided by
both parties, a school may facilitate informa

A district may establish an informal investigation process tha . upon the request of the complainant
be followed by a formal process. :

receive the sexual harassment complaint Also, i
that the Title IX Coordinat rmed, as 500
this policy shall prevent

extent practicable under the
be prompt, thoroughs.and im

records documenting every Title IX sexual harassment complaint.
This could include ‘m , restorative justice, or other models of alternative dispute resolution.
‘Schools must keep re regarding the school’s response to every report of sexual harassment of
which it becomes awar@/even if no formal complaint was filed, including documentation of supportive
matters offered and implemented for the complainant.

This policy, or a summary thereof that contain the essential policy elements shall be distributed by the
Dennis-Yarmouth Regional School District to its students and employees and each parent or guardian
shall sign that they have received and understand the policy.

The District’s Title 1X Coordinator is:
Director of Pupil Services




Dennis-Yarmouth Regional School District
296 Station Avenue

South Yarmouth, MA 02664
508-398-7624

Contact information for the Superintendent and the building Principals is:
Superintendent: 508-398-7604

D-Y Regional High School Principal: 508-398-7630
Nathaniel H. Wixon Middle School Principal: 508-398-7695
Mattacheese Middle School Principal: 508-778-7979

M. E. Small Elementary School Principal: 508-778-7975
Station Avenue Elementary School Principal: 508-760-5600
Ezra H. Baker Innovation School Principal: 508-398-7690

Please note that the following entities have specified time ling
The Complainant may also file a complaint with:

e The Mass. Commission Against Discrimination, 1
Boston, MA 02108.
Phone: 617-994-6000.

e Office for Civil Rights (U.S. Departm
5 Post Office Square, 8" Floor
Boston, MA 02109.
Phone: 617-289-0111.

The United States Equi

44 (a);(=2)-(b)
45 (a)-(b) (1)
45 (b)(2)-(b)3,4,5,6,7) as revised through June 2020

Note: A summary o hed Policy, as adopted, must be sent to parents/guardians, students,
employees, unions, ~ prospective employees of the school district including Title IX
Coordinator(s), investigator(s) and the decision-maker. The above referenced employees must
attend training sessions on the implementation of the Policy.

SOURCE: MASC December 2021




File: JICK

HARASSMENT OF STUDENTS

Harassment of students by other students, employees, vendors and other third parties will not be
tolerated in the Dennis-Yarmouth Regional School District. The alleged harassment must involve
conduct that occurred within the school’s own program or activity, such as whether the harassment
occurred at a location or under circumstances where the school owned, or substantially controlled the
premises, exercised oversight, supervision or discipline over the locatio participants, or funded,
sponsored, promoted or endorsed the event where the alleged harassmenjsgeetirred, against a person in
the United States. This policy is in effect while students are on school gtounds, School District property
or property within the Jurlsdictlon of the School District, school } r attendlng or engaging in
school sponsored activities.

Harassment prohibited by the District includes, but is not limife
sex, sexual orientation, gender identity, religion, dis:
military/veteran status, marital status, familial status;
homelessness, ancestry, ethnic background national
federal law. Students whose behavior is found t
disciplinary action up to and including suspension o
Employees who have been found to violate this policy will
termination of employment, subject to contractual disciplinary ob

Employee-to-Student Harassment means<
designed to embarrass distress, agitate, distur

By law, what constitutes harassment is determined from the perspective of a reasonable person with the
characteristic on which the harassment is based. Individuals should consider how their words and
actions might reasonably be viewed by others.

The District will promptly and reasonably investigate allegations of harassment through designation of
Title IX Coordinator or building based employees, who may include principals or their designees. The
superintendent will recommend, in consultation with the principals, opportunities to the designated
recipients for appropriate training. Where it is determined that discrimination or harassment has
occurred, the District will act promptly to eliminate the conduct and will impose developmentally
appropriate disciplinary, restorative and/or corrective action.




The District will respond promptly and reasonably investigate allegations of sexual harassment through
designation of the Title IX Coordinator or building based employees to any reports or complaints of
discrimination, including harassment and retaliation, or other violations of civil rights, pursuant to our
detailed response protocol. Where it is determined that discrimination or harassment has occurred, the

District will act promptly to eliminate the conduct and will impose developmentally- appropriate
disciplinary, restorative, and/or corrective action.

LEGAL REF.: M.G.L. 151B:3A
Title IX of the Education Amendments of 1972
BESE 603 CMR 26:00
34 CFR 106.44 (a), (a)-(b)
34 CIFR 106.45 (a)-(b) (1)
34 CFR 106.45 (b)(2)-(b)(3.4,5,6,7) as

CROSS REF. AC, Non-Discrimination Policy Iny

SOURCE: MASC — December 2021




File: EEA
TRANSPORTATION OF STUDENTS

1. Students will be entitled to transportation to and from school at the expense of the public schools
when such transportation conforms with applicable provisions of the Massachusetts General Laws.
Reimbursement to the school system for transportation costs is given by the Commonwealth only for
(a) students living at least one and one half miles from school, (b) sNdenE\s who live more than one

mile from the nearest bus stop, and (c¢) students with special needs for m%transportation must be
provided. N

2. Students living more than the following distances from school s ided free transportation.

a) Kindergarten - Grade 3 - All students are transported, (
students must be present at the bus stop when the chil
the child will be brought back toschool.)

b) Grade 4 - Grade 7- 1 1/2 miles

¢) Grade8-Gradel12 — 1 3/4miles

top are as follows. These may be
exceeded in unusual cases:

a) Kindergarten - Grade 3- 1/4 mile
b) Grade 4 - Grade 12- 3/4 mile

3. Exceptions to these guideling ¢ discretiongof the Superintendent. This will apply
particularly to any ] I zardous area to and from school. These students
will be transporte -
distance may be ecessary for safety reasons after consultation

with the school safety of

ting to children traveling between home and school,
tion below 1 % miles, change of a bus stop, etc., may petition the

on, relati; o to safety, discipline, and driver responsibility will be promulgated by
“and Operations after consulting with principals and with the approval of the
ools. Those relating to discipline shall be filed with the Department of

the Director of I't
Superintendent of
Education.

LEGAL REF.: M.G.L. 40:5; 71:7A; 71:68; 71B:5
CROSS REF.: EEAA, Walkers and Riders

Dennis- Yﬁrmoutk Regional School District




DENNIS-YARMOUTH REGIONAL SCHOOL DISTRICT

2022-2023 School Calendar

DRAFT

§e[.Etember (19 days) October (19 days)
] F| 8 S W[ T|F s | M W1l T F| S
1 5 6 (_1) 2 312 3 4 5 6 (7) 8
7 8 9 10 11 12 13| 4 5.6 7 8 9 1009 10 11 12 13 14 15
14 15 16 17 18 19 20| 11 12 13 14 156 16 17|16 17 19 21 22
21 22 23 24 25 26 27|18 19 20 21 22 23 24|23 24 25 26 27 28 29
28 29 30 (30 25 26 27 28 29 30 1 (30 31
November (18 days December (17 days) January (18 days)
TlTyTl_v&'mLFL’r‘s__sjm—r|W|T1F|s SITM[T|W[T[F] S
1 2 3 4 5 1 2 3 1 (3) @ 5 6 7
6 7 8 9 10 11 12| 4 5 6 7 8 9 10} 8 9 10 11 12 13 14
13 14 15 16 17 18 19 11 12 13 14 15 16 17|15 16 17 18 19 20 21
20 21 22 [GNEEEN 26| 18 19 20 21 22 23 24|22 23 24 25 26 27 28
27 28 29 30 25 31129 30 31
I?Ebruant §15 days) March (23 days) April (14 days)
S M T T|F| S S| M| T|IWI[T S| S T|IWI[ T S
1 2 3 4 1 2 3 41 2 3 4 5 6 7 8
5 6 7 8 9 10 1|5 6[7] s8[&]10 1|9 10 11 12 13 14 15
12 13 14 15 16 17 18| 12 13 14 15 16 17 18| 16 22
19 25019 20 21 22 23 24 25|23 24 25 26 27 28 29
26 27 28 26 27 28 29 30 31 1|30
May (22 days) June (15 days
S [ MITIWIT|F[S|S[M[]TJW][T][F ] S |Firstand last days of school "\
1 2 3 4 5 6 1 2 3 |[Holiday/Vacation - no school [l
7 8 9 10 11 12 13| 4 5 6 7 8 9 10 [Tea. Prof. Day - no school
14 15 16 17 18 19 20 11 12 13 14 15 16 17 |1/2 day of sch. - students
21 22 23 24 25 26 27|18 19 20 21 22 23 24 |1.5 hr. early rel. students
28 29 30 31 25 26 27 28 30
8/31/22 Teacher Professional Day - No School Administration Office 508-398-7600
9/1/22 Teacher Professional Day - No School E. H. Baker Innovation School 508-398-7690
9/5/22 Labor Day D-Y Regional High School 508-398-7630
9/6/2022 1st Student Day/1st Kindergarten Day Mattacheese Middle School 508-778-7979
10/7/122 Teacher Professional Day - No School M. E. Small Elementary School 508-778-7975
10/10/22 Columbus Day Station Avenue Elementary School |508-760-5600
11111/22 Veterans' Day - Observance Nathaniel H. Wixon School 508-398-7695
11/23-11/25 Thanksgiving Break Early Learning 508-778-7988
12/26-1/2 December Vacation District Website: www.dy-regional.k12.ma.us
1/3/2023 Teacher Professional Day - No School Conference Days: 10/18,10/20,3/7,3/9
11412023 Teacher Professional Day - No School (Early Release All Grades)
1/16/23 Martin Luther King, Jr. Day 1.5 Hour Early Release Days All Grades:
2120-2/24 February Vacation 9/28,10/26,11/30,1/25,3/22,5/24
4/1123 Kindergarten Registration Trimesters: 9/6-12/2,12/5-3/17,3/20-Last Day of School
47123 Good Friday ‘
4/17-4/21 April Vacation HS Quarterly Term Dates:
5/29/23 Memorial Day
6/10/23 D-YRHS Graduation Report Card Target Dates:
6/19/23 Juneteenth Holiday - No School K-7-12/4,3/29,last day of school
6/29/23 Last Day of School Including 5 Snow Days
District Open House Dates
9/18 SAE 9/20 MES
913 MMS 9/22 EHB
9/15 DYH 9/29 NHW




DENNIS-YARMOUTH REGIONAL SCHOOL DISTRICT
2023-2024 School Calendar
DRAFT

g September (18 days) October (20 days)
T F S 8 SIS M w T F 8
3 4 6 T 2% 2 & 4 5 (8) 7
6 7 8 9 10 11 123 4 (5 7 8 9|8 9 10 11 13 14
13 14 15 16 17 18 19|10 11 12 13 14 15 16|15 16 18 - 20 21
20 21 22 23 24 256 26|17 18 19 20 21 22 23|22 23 24 25 26 27 28
27 28 (29 (30 B1) 24 25 26 27 28 29 30|29 30 31
November (18 days) "December (15 days) January (21 days)
S M T W T F S M T W T F S|S8 M T T S
17 2 3 4 1 2 i 2 3 4 5 6
5 6 7 8 9 10 11| 3 4 5 6 7 8 9|7 8 9 10 11 12 13
12 13 14 15 16 17 18§10 11 12 13 14 15 16|14 15 16 17 18 19 20
19 20 21 2l 25| 17 18 19 20 21 23|21 22 23 24 25 26 27
26 27 28 29 30 24 25 28 29 30 31
31
— February (16 days March (20 days A%ril (17 days)
M T W S S M T F SIS M w T F 8
1 2 3 2 T 2 3 4 5 6
4567891034-6-8978910111213
11 12 13 14 15 16 17§ 10 11 12 13 156 16| 14 15 20
18 19 241 17 18 19 20 21 22 23|21 22 23 24 25 26 27
25 26 27 28 29 24 25 26 27 28 29 3028 29 30
May (2Z days) June (13 days) [
S M W T F 8 S M T W T S |First and last days of school
) 1 2 3 4 1 |Holiday/Vacation - no school -
5 6 7 8 9 10 M1 2 3 4 5 6 7 8 [Tea.Prof. Day - no school
12 13 14 15 16 17 18 10 11 12 13 14 15 |1/2 day of sch. - students
19 20 21 22 23 24 2516 17 18 19 20 21 22 |1.5 hr. early rel.-students
26 27 28 29 30 31 23 24 25 26 /% 28 29
8/29/23 Teacher Professional Day - No School Administration Office 508-398-7600
8/30/23 Teacher Professional Day - No School Dennis-Yarmouth High School 508-398-7630
8/31/23 Teacher Professional Day - No School Dennis-Yarmouth Middle School TBD
9/4/2023 Labor Day Dennis-Yarmouth Intermediate School TBD
9/5/2023 Teacher Professional Day - No School E.H. Baker Innovation School 508-398-7690
9/6/23 First Day of School M.E. Small Elementary School 508-778-7975
10/6/23 Teacher Professional Day - No School Station Avenue Elementary School |508-760-5600
10/9/23 Columbus Day Early Learning 508-778-7988
11/10/23 Veterans' Day - Observance District Website: www.dy-regional.k12.ma.us
11/22-11/24 Thanksgiving Break Conference Days: 10/17,10/19,3/5,3/7
12/122-111 December Vacation (Early Release All Grades)
112124 School Resumes 1.5 Hour Early Release Days All Grades:
1/15/24 Martin Luther King, Jr. Day 9/27,10/25,11/29,1/24,3/27,5/22
2/19-2/23 February Vacation Trimesters: 9/6-12/1,12/4,3/15,3/18-last day of school
3/29/2024 Good Friday '
4/1/24 Kindergarten Registration HS Quarterly Term Dates:
4/15-4/19 April Vacation
5/27124 Memorial Day Report Card Target Dates:
6/8/24 D-YRHS Graduation K-7-12/13,3/27,last day of school
6/19/2024 Juneteenth Day - No School '
6/27/2024 Last day including 5 snow days
District Open House Dates
912 SAE 9/20 DYI
914 DYH 9/21 EHB
9/19 DYM 9/26 MES
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Dennis-Yarmouth Regional School District
Administration Center

296 Station Avenue
South Yarmouth, Massachusetts 02664-1898
Telephone (508) 398-7600 Fax (508) 398-7622
MEMORANDUM

TO: Carol Woodbury

Superintendent
FROM: Jane Saucier

Assistant Treasur
RE: New Scholarship fo"r School Committee Approval

DATE: March 15, 2022

The Dennis-Yarmouth Regional School District has received a donation in the amount of
$500 to start a yearly scholarship for a graduating senior in memory of Paul Marinello.

Name: Paul Marinello Memorial Scholarship
Amount: $500 ($100 per year for five (5) years, a different student each year)
Payment Date: A check to be sent directly to the school after successful completion

of the second semester

Length: Until funds are depleted

Selected by: Jennifer Parks and DYHS Guidance Department

Criteria: The wish of the family is for students, male or female, with financial
need and that are interested in fishing and/or golf apply for this
scholarship

As in the past, a vote of the School Committee is needed. There will be no cost to the
district associated with this award. | recommend that the Paul Marinello Memorial
Scholarship be approved.

Empowering each student to achieve excellence with integrity in a changing world



STATION AVENUE ELEMENTARY SCHOOL
276 Station Avenue, South Yarmouth, MA 02664
Phone: (508) 760-5600  Fax: (508) 760-5601

Peter J. Crowell Patricia A. Leary
Principal Assistant Principal

DATE: March 14,2022

TO; Carol Woodbury, Superintendent of Schools

&

FROM: Peter Crowell, Principal ﬂ\c

RE: Surplus Items

Station Avenue Elementary School has the following items we would like to deem as
surplus:

Silver Burdett Ginn - "The Music Connection" Hard Cover Music Books
25 grade 1

26 grade 2

30 Grade 3

2 Grade 4

These publications are no longer needed as they can be accessed electronically.

Thank you.

copy: Maintenance Department



Dennis-Yarmouth Regional School District
296 Station Avenue, South Yarmouth, MA 02664

David M. Flynn
Assistant Superintendent for Finance and Operations

Phone: (508) 398-7600  Fax: (508) 398-7622

DATE: March 28, 2022

TO: Carol Woodbury, Superintendent of Schools
Dennis-Yarmouth Regional School Committee

RE: Surplus Vehicles

The following vehicles no longer run and have been off the road for over a year. | would like to declare them
surplus so that we may try to sell them and have them removed from the High School property. Additionally, it
is a liability to keep unregistered, uninsured vehicles on our property.

1. 2001 Chevrolet Cutaway Van
VIN 1GBJG31RX11225301

2. 2006 Ford Cutaway Van
VIN 1FDWE35LX6HA48434

Thank you.

DMF



2001 Chevrolet Cutaway Van — No longer runs
VIN 1GBJG31RX11225301

2006 Ford Cutaway Van — No Longer Runs
VIN 1FDWE35LX6HA48434




DENNIS-YARMOUTH REGIONAL SCHOOL DISTRICT
 Minutes of a School Committee Meeting
Monday, March 14, 2022

A Dennis-Yarmouth Regional School Committee meeting was held on Monday, March 14, 2022, at the
Dennis-Yarmouth Regional High School Library in South Yarmouth, Massachusetts.

Members Present: Jeni Landers, Chairperson; Joseph Tierney, Vice Chairp
Jennifer Rose, Secretary; Marilyn Bemis; Joe Glynn; Tomas Tolentino;
to the School Committee.

-Phillip Morris, Treasurer;
tagg, Student Representative

Eeratzons, Eileen
y Pontius, D1rector of STEM; Sherry Santim

Director of Humanities and the Arts; Michael Bovirio
Laurie Richardson, Michelle Dunn, DYEA; Chad Cri

Reports:
DYRSD School Committee Student Repr:

around the school,

Superintendent R
Station Avenue E
Joan Leitner and Laurig
Superintendent Woodb

aurie Richardson from the Station Avenue

sentation by saying that they wanted everyone to feel

] gol with masks optlonal on February 28", She then showed the

the teachers which talked about opinions and differences. These Social

song and a chance for the students to dance. Teasing and Bullying, Recess
e of the other lessons they have prepared. They noted that with the onset of
nts have had no experience being in the cafeteria or with a large group of

on behalf of the
done a wonderful job

their excellent presentation. Ms. Leitner shared that all of the teachers have
ding feedback and sharing the lessons with their students.

Superintendent Woodbury continued her report with positive news about Covid-19 case counts; for the last
week there have been only 6 positive cases throughout the district. The superintendent will continue to send
out weekly case counts.

The superintendent also shared that the Dennis-Yarmouth Educators Association voted to approve the longer
school day for grades 4-7.




School Building Committee Report —Joseph Tierney
Dennis-Yarmouth Intermediate-Middle School Update
Mitch Miller, PMA

Chad Crittenden, Project Director, PMA, filled in for Mitch Miller who was unable to attend. Chad gave a
construction update of the new school including a summary of work activities; current construction progress
photos; a look-ahead schedule; and a construction update. This was followed by questions and comments
from the Committee. Phil Morris thanked Chad for the presentation. Joe Tierney said that any committee
member who wishes to tour the building should contact the superintenden Joe Glynn thanked Chad
and acknowledged all of the hard work of the School Building Committeg:

Assistant Superintendent Report - David Flynn

Mr. Flynn reported that he and Carol are scheduled to attend u with each town regarding the
=ndment #7; the Building
Committee has already voted in favor of the amendment :

seconded by Joe Tierney, and carried unanimously 7-

£$11,880

School Committee Liaisons to the Boardsi@f:Selectmen
Dennis: No report.

Yarmouth: No report.

School Commitiee Business

Consent Agenda:

On a motion by J oseplqﬁ

VOTED: To approvgl]
P

Rose, and carried unanimously 7-0, it was
in the Consent Agenda:

Donations:

ccept 4 Yashica FX=2 ¢ era and accessories to the Dennis-Yarmouth Regional High School
cocep ‘ g
ia Casey.

Surplus: -
Move to declare as stigpluts 6 boxes of outdated curriculum items and 5 Smartboard Rovers at the Marguerite

E. Small Elementary School as per Ms. Carlson’s March 8, 2022 memo.

Minutes:
February 28, 2022

Bills, Requisitions, and Payroll
Bills, requisitions, and payroll were signed by the School Committee.




Calendars
The upcoming calendars were included in the packet.

Public Comment
Vida Morris asked if there were any statistics on how many students are wearing masks and how many are
not. This information is not being collected.

Adjournment

At 7:15 p.m., on a motion by Joseph Tierney, seconded by Jennifer Ro “Carried unanimously 7-0; it was

VOTED: To adjourn the meeting.

Minutes recorded and prepared by,

Eileen Whale
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