Z DENNIS-YARMOUTH REGIONAL SCHOOL DISTRICT
SCHOOL COMMITTEE MEETING
AGENDA

Monday, October 3, 2022
Dennis-Yarmouth Regional High School Library
210 Station Avenue
South Yarmouth, Massachusetts 02664
6:30 p.m.
THIS MEETING WILL ALSO BE ACCESSIBLE TO VIEW REMOTELY:

Channel 22 Live: https://bit.ly/31VSMVh
YouTube Live: https://bit.ly/3CGdOXR

Members Present:

Mr. Joseph Tierney, Chairperson
Ms. Jeni Landers, Vice Chairperson
Ms. Jennifer Rose, Secretary

Mr. Tomas Tolentino, Treasurer
Mr. Phillip Morris

Mr. Joe Glynn

Ms. Marilyn Bemis

Administration

Mrs. Carol Woodbury, Superintendent of Schools

Mr. David Flynn, Assistant Superintendent for Finance and Operations

Mrs. Maria Lopes, Assistant Superintendent of Student Services and Instruction
Kristen Stagg, Student Representative to the School Committee

L Open the Meeting (6:30 p.m.)

IL. Reports
A. Student Representative Report — Kristen Stagg
B. Superintendent Report — Carol Woodbury
1. Maria Marasco — Cape & Vineyard Electric Cooperative
2. MCAS Update
C. School Building Committee Report — Joseph Tierney



School Commiittee Liaisons to the Boards of Selectmen

Assistant Superintendent Report — Maria Lopes

Equity in Special Education Indicators and Initiatives Status
School Year 2022-2023 (Enclosure 2E)

F. Assistant Superintendent David Flynn

1. Function Code Transfers to Close Out FY 2022 (Enclosure 2F1)
2. Award Contract for Licensed Electrician (Enclosure 2F2)

o

IIL.  School Committee Business
Cape Cod Municipal Health Group
Motion: Move to appoint David Flynn as the Dennis-Yarmouth Representative to the
Cape Cod Municipal Health Group effective October 20, 2022.

Consent Agenda
1V.  Bills, Requisitions and Payroll
V. Calendars
V1.  Public Comment
VII. Adjournment

*The items listed to be discussed are those reasonably anticipated by the Chair. Not all items
listed may in fact be discussed and other items not listed may also be brought up for discussion
to the extent permitted by law.

**Please note: The timeframes listed above are intended to guide the School Committee in their
work. It should be understood that the times are approximate, and therefore may occur earlier
than noted; and may be taken out of order at the request of the Chair and a vote of the School
Committee.

Consent Agenda (Enclosure 3)

The Superintendent recommends the School Committee approve the following item as
presented:

Minutes
September 19, 2022




£oc. Ak

Carol Woodbury

U A——
From: Coonley, Brian (DOE) <brian.coonley@state.ma.us> on behalf of Coonley, Brian {DOE)
Sent: Thursday, September 22, 2022 1:.37 PM -
To: woodburc@dy-regional.k12.ma.us
Subject: . Equity in Special Education Indicators and initiatives Status-School Year 2022-2023

Superintendent Carol Woodbury
296 Station Avenue
South Yarmouth, MA 02664

Dear Superintendent Carol Woodbury:

The Department of Elementary and Secondary Education (MA DESE) and local education agencies (LEAs)
across the Commonwealth have made it their priority to increase educational access and equity for our most
margmahzed students, especially students with disabilities. This priority necessitates that we identify inequities
in special education and respond to them. As part of this work, MA DESE implements multiple initiatives.

The purpose of this email is to notify your LEA of its status across these initiatives and indicators for the
2022-2023 school year. It is recommended all district staff carefully read all information in this email as tf
flagged or identified there will be required actions of the LEA.

Information about your LEA’s status for each initiative and indicator are included in the table below.

IDennis-Yarmouth’s Status for Initiatives and Indicators

Initiatives and Indicators Status Area of Identification/Flag
Indicator 4A Not Identified

Indicator 4B : Not Identified

Indicator 9 Not Flagged

Indicator 10 ' Not Flagged

Significant . Not Identified or At-Risk

Disproportionality ‘

More information on Signiﬁbant Disproportionality and other equity in special education initiatives and
indicators is available here: https://www.doe.mass.edu/sfs/discipline/indicators-4-9-10.docx.

MA DESE is working to create a system of technical assistance, professional development, and other supports
that is customized for each LEA. This will include district level suppotts, professional learning communities -
(PL.Cs), and online trainings.

For LEAs identified or at-risk of significant disproportionality in special education and LEAs flagged or
identified for indicators 4, 9 and 10, you will receive an email with more information about requirements,

upcoming technical assistance opportunities and PLC groups.

More Information on Indicators and Initiatives




Significant Disproportionality in Special Education: IDEA requires states to measure whether students from
certain racial and ethnic groups are disproportionately receiving special education services in specific disability
categories, whether they are disproportionately placed in certain settings, and whether they are
disproportionately receiving certain kinds of disciplinary removals. IDEA requires different calculations for this
measurement than it requires for Indicators 9, 10, 44, and 4B.

LEAs identified with significant disproportionality are required to complete the following:

1. Review and, if appropriate revise policies, practices, and procedures (PPPs)

2. Publicly report revisions of PPPs

3. Reserve 15% of IDEA funds for comprehensive coordinated early mtervemng services (CCEIS) to
address factors contributing to the significant disproportionality. Funds must be used for students ages 3

‘ through grade 12 and for students with or without disabilities.

4, Identify and address factors that may be contributing to significant disproportionality

5. Submit action plans to DESE for approval in spring 2023. More information on these action plans
will be included in follow-up email.

Though at-risk LEAs are not required to take specific action right now, they may wish to assess their policies,
practices, and procedures for reasons that may have contributed to the LEA’s high risk ratios or take additional
steps to examine the data that suggest disproportionality.

Any LEA at-risk for future identification with or identified with significant disproportionality is invited to
participate in the MA DESE provided technical assistance and professional development.

Data for Significant Disproporriondlity in Special Education is made available to all LEAs, no matter their
status for this initiative, in an Edwin report: SP301 Significant Disproportionality in Special Education. This
report can be found in Edwin Analytics in the Security Portal: https.//gateway.edu. state. ma. us/.

More information on Significant Disproportionality is available here:
s What is Significant Disproportionality Quick Reference Guide
o Significant Disproportionality Fiscal Implications Reference Guide
o MA DESE Significant Disproportionality Website

Indicators 4A and 4B are required by the Individuals with Disabilities Education Act (IDEA) and, through -
data analysis, measure whether students with IEPs, overall and from certain racial and ethnic groups, are ,
suspended or expelled in LEAs more than students with IEPs statewide. Through this data analysis LEAs are -
identified for indicators 4A and 4B.

All LEAs identified by way of this data analysis are required to identify and address factors that may be
contributing to disproportionality. LEAs found to have policies, practices, and procedures (PPPs) that lead to
this discrepancy are required to write a corrective action plan which must be completed by the next reporting
year. ‘ ‘

Any LEA identified under indicators 4A and 4B are invited to participate in MA DESE prov;ded technical
assxstance and professional development

More information on Indicator 4 is available here: https://www.doe.mass. edu/sfs/chscmhne/mdwators 4-9- |
10.docx.

Indicators 9 and 10 are requifed by IDEA and, through data analysis, measure whether students from certain
racial and ethnic groups are disproportionately receiving special education services in LEAs, both in general
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and in specific disability categories, because they were inappropriately determined eligible for special education
~ services. Through this data analysis LEAs are flagged for indicators 9 and 10.

All LEAs flagged by way of this data analysis are required to send PPPs to MA DESE. IDEA requires MA
DESE to determine whether the disproportionate representation is due to inappropriate identification of students
for special education services by reviewing the LEA’s PPPs regarding disability determination and eligibility
determination. If it is determined that PPPs are inappropriate and are contributing to the disproportionate
representation, corrective action procedures are required.

Any LEA flagged under indicators 9 or 10 are invited to participate in MA DESE provided technical assistance
and professional development. “

More information on Indicators 9 and 10 is available here: https://www.doe.mass.edu/sfs/discipline/indicators-
4-9-10.docx.

Please contact Brian Coonley of the MA DESE’s Special Education Plannixig & Policy Office at 781-338-3374
or brian.coonley(@mass.gov with questions. He will be your primary point of contact on this matter.

- Thank you, in advance, for your shared attention to this important work. We look forward to our continued
partnership.

Best Regards, 7
Russell D. Johnston, PhD
Senior Associate Commissioner

CC: Maria Lopes, Special Education Director
David Flynn, District Business Leader
Elizabeth J Pontius, Curriculum Director
Brian Coonley, Special Education Equity and Inclusion Specialist
Jamie Camacho, Director, Office of Special Education Planning and Policy




Dennis-Yarmouth Regional School District
296 Station Avenue, South Yarmouth, MA 02664

David M. Flynn
Assistant Superintendent for Finance and Operations

Phone: (508) 398-7600 Fax: (508) 398-7622

September 29, 2022

To: Carol Woodbury, Superintendent
Dennis-Yarmouth Regional School Committee

Re: _Function Code Transfers to Close Qut FY 2022

The Business Office is finalizing the closeout of FY 2022. Below is a summary by Function Code of the
actual expenditures for the year. | recommend the School Committee vote to authorize the transfers to
balance out the accounts in order to close the year.

FY 2022 FY 2022 Requested
DESE Function Budget Expended Balance Transfer

1000 -Administration 2,170,621 2,301,862 (131,241) 131,241
2000 - Instruetion 34,060,616 | 35,179,689 |  (1,119,073) 1,119,073
3000~ Pupll Sarvices 1,689,570 1,500,921 188,649 (188,649)
3300 - Teansportation 3,988,340 3,679,261 309,079 (309,079)
4000 - Operations,
Maintenance & Utilities 4,804,562 5,135,228 (330,666) 330,666
5000 - Benefits & Fixed
Charges 11,163,659 | 10,318,497 845,162 (845,162)
6000 - Private School
Transportation 122,000 120,000 2,000 (2,000)
7000~ Flxedt Avvets 75,000 304,006 (229,006) 229,006
8000 - Debt Service 1,546,904 1,387,373 159,531 (159,531)
9000 - Tuition to Other
schools 7,630,670 7,325,105 305,565 (305,565)

Total Budget: 67,251,942 67,251,942 - -

Motion:

| move that the School Committee vote to authorize the requested transfers to balance and close out

Fiscal Year 2022.

DMF
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Dennis-Yarmouth Regional School District

296 Station Avenue, South Yarmouth, MA 02664

David M. Flynn
Assistant Superintendent for Finance and Operations

Phone: (508) 398-7600 Fax: (508) 398-7622

DATE: September 29, 2022

TO: Carol Woodbury, Superintendent of Schools
Dennis-Yarmouth Regional School Committee

RE: Licensed Electrician Bid

Specifications were prepared by the DYRSD Facilities Department for Licensed Electrician Services with
the bids due on August 26, 2022. Only one vendor responded. Based upon a review of the bid proposal,
| recommend the School Committee award the contract to Reilly Electrical Contractors, Inc. of 110 Old
Town House Road, South Yarmouth, MA 02664. The period of this contract will be through

September 30, 2023.

Bid Pricing:
e Hourly Rate — Licensed Electrician M-F $129.00
e Hourly Rate — Apprentice Electrician M-F $ 93.00
e Hourly Rate — Licensed Electrician M-F — After Hours $193.50
e Saturday/Sunday/Holidays Emergency Rate (4hr min) $193.50
e Material/Equipment Percentage Markup 26.5%
Motion:

| move that the School Committee award a contract to Reilly Electrical Contractors, Inc. to provide
electrical repairs and services from October 1, 2022 through September 30, 2023 as per our
specifications and Reilly Electrical Contractors, Inc. bid response of August 26, 2022.

DMF



DENNIS-YARMOUTH REGIONAL SCHOOL DISTRICT
Minutes of a School Committee Meeting
Monday, September 19, 2022

A Dennis-Yarmouth Regional School Committee meeting was held on Monday, September 19,
2022, at the Dennis-Yarmouth Regional High School Library in South Yarmouth, Massachusetts.

Members Present: Jeni Landers, Vice Chairperson; Tomas Tolentino, Treasurer; Jennifer Rose,
Secretary; Phillip Morris; Marilyn Bemis; and Joe Glynn.

Members Not Present: Joseph Tiemey, Chairperson; Student Regresentative Kristen Stagg.

Others Present: Carol Woodbury, Superintendent of Schools; F nn, Assistant
Superintendent for Finanee and Operations; Maria Lopes A eritendent of Student

Pontius, Director of STEM Michael Bovmo Pringipat 1; Tim Blake
Prmc1pa1 Nathamel Wixon School; Pam Fee, S

3

‘the meeting. She sent a report
] which Vice Chair Landers read: Fall sports
n Time has gone well so far; auditions for the
play Animal Farm w Vednesday. Marching band will have their

first competition on Saturda

help the stud actice fine motor skills {(holding the leash, treats, etc.). There are
plans for her tovisit the Alternative Learning Program and Advanced Placement classes.
Tully is very comfortable with the students and receives a lot of attention. The
committee followed up with a few questions and comments. Tully is a hypoallergenic
breed; she comes to school every day; she goes into the halls with Dr, Fee during passing
time to become acclimated to all of the students; she has not yet visited the students
during lunch in the cafeteria.

2. Paul Hilton — Cape Cod Collaborative Services

{ v
3




Superintendent Woodbury introduced Paul Hilton and Patrick Murphy from Cape Cod
Collaborative Services. Mr. Hilton and Mr. Murphy gave a Power Point presentation on
the Cape Cod Collaborative. It is an all-district partnership across the Cape and is an
extension of all the Cape’s schools. Prior to the meeting Mr. Hilton distributed packets to
the Committee which included a copy of the Power Point presentation; the Articles of
Agreement; and the most recent Annual Report. Mr. Hilton explained the advantages of
the Collaborative including better opportunities for staff and students as well as shared
costs. Dennis-Yarmouth is a founding member of the Cape Cod Collaborative which
began in 1975. They continually reassess curriculum and staffg:Mr. Hilton described the
various programs in Sandwich and Osterville. It is not a pri¥atéschool. He mentioned
that D-Y has fewer students in the programs than they haye in'the past. The Waypoint
program will be moving 1nto the Laurence MacArthu liz tiding sometime in January

’;\ /¢ 1&an12&t1@
& . @nrolh%;@t and asked if that is a trend

[ stance. Additional group stops have been added this year Also,
us. It is hoped that some of the stressors could be alleviated by

this will be a ar change, coinciding with the opening of the new intermediate-
middle school. "Another idea is to establish group stops that remain the same from school
year to school year. Assistant Superintendent Flynn said that some students never ride
the bus and that utilizing a bus pass system will identify those students right from the
start, thereby making things more efficient. He noted that the order of the elementary
school bus stops may change because all of the buses will be leaving directly from D-
YIMS for the elementary school run. The Committee followed up with questions. Vice
Chair Landers would like the district to let families know about any bus changes as soon




possible. Ms, Landers added that she likes the idea of regular stops from school year to
school year.

4. Good News
Superintendent Woodbury announced the retirement of Sandy Cashen, Facilities
Director, thanking her for her 32 years of service to the district. Mrs. Woodbury
indicated that under the Building Committee report there is an item on the agenda to
amend the School Building Committee Membership roster naming David Flynn as the
MCPPO for the Dennis-Yarmouth Intermediate School projectg:Ms. Cashen will remain
on the Building Committee. The first furniture delivery datg '@fy”' e new school is
October 17", She then shared the dates for the upcoming@ en houses. She indicated
that there are daycare openings for staff at the elementa s. Mr. Tolentino added
that there are currently 63 students on the Station Ave

eagerly awaiting our first in pe ¢
22nd, beginning at 6:00 PM. O

Open House is s¢heduled for September 20th from 6-8 PM! Families and students will
have the opportunity to visit the school to meet their teachers, check out classrooms, and
learn about some of our school and community resources. Our school behaviorist, social
worker, and instructional coaches will be available to meet our families as well as
members of our Parent-Teacher Organization. In addition, the West Yarmouth Library,
Nutrition Education-Cape Cod Cooperative Extension, Girl Scouts and CILA- Cape
International Language Academy are joining us!




We are looking forward to an author visit with Ana Crespo who will share her story, The
Sock Thief! This is the same book that our students voted for Mrs. Mahedy to read at our
MES Reading Night last March! Ana Crespo will also share a sneak peek at her new
book, Lia and Luis, and highlight the writing process for our students! This author visit is
scheduled for October 12th and October 13th! Our school was awarded The Amber
Brown Grant that made this author visit possible! This grant comes from the Society of
Children's Book Writers and Illustrators, a national organization. It is given to one school
per year in the whole country! We are so fortunate that MES was chosen!

f Hyannis for the
Y23 school year! This

Marguerite E. Small would also like to thank Copeland Subag
generous dona‘uon of $3, 000 that will be used for the 202

We were able to open up both mozi
to accommodate more students in |

Our September
families. A wi

This past week Wlattacheese had its Fall Open House. This evening was a great success
starting off with a presentation by Mr. Bovino to a full auditorium of both guardians and
students. Then families followed their student's schedule allowing them to meet all of
their teachers.

On Friday 9/16 Mattacheese had its first all school event! This event was the capstone of
our Summer Reading program. Before the end of the year last year students selected a
book that interested them that they got to enjoy over the summer. On Friday a staff




member facilitated a book discussion with the students focused on the selected book. We
were excited to be able to welcome 11 community members from various organizations
who also joined our Mattacheese book group discussions.

Dennis-Yarmouth Regional High School

- The traffic pattern has been good for drop off;

- We have had great attendance at all our athletic events;
- A successtul implementation of new schedule and Doiphin Home/Time;
- The auditions and casting for Animal Farm went very well;
- Sports and marching band season are underway;

en on racewire.com;
¢ set for another great

Vote to Amend Membership ‘
On a motion by Phillip Morris, seconded by Joe

said that they are in the process of getting g
price that was much too Iu o

T

Mr. Flynn thanked Mg: €ashen for her many years of service to the district, making note of the
summer work done by the maintenance department in getting the schools ready for opening
including the changing of all the air filters, floors washed and waxed, etc. He also added his
support of the bus pass system.

School Committee Business

Consent Agenda:

On a motion by Phillip Morris, seconded by Tomas Tolentino, and camed unanimously 6-0, it
was




VOTED: To approve the following items as presented in the Consent Agenda:

Surplus: Move to declare as surplus 10 trapezoid tables; 2 computer work tables; 1 easel; 1
computer table; and 1 overhead projector at the Station Avenue Elementary School as per Mr.
Crowell’s September 6, 2022 memo.

Minutes
August 29, 2022

Bills, Requisitions, and Payroll
Bills, requisitions, and payroll were signed by the School Comn

Calendars , 4
The upcoming calendars were included in the packet € i nigted the early relecase
day on September 28",

Items Distributed at Meeting
Cape Cod Collaborative Power Point Presentation
Cape Cod Collaborative Articles of Ag
Cape Cod Collaborative Annual Report

Public Comment
None.

Adjournment yF . _
At 7:22 p.m., on a fiolo ino, Seggnded by Phillip Morris, and carried
unanimously 6-0; it 1 i

Eileen M. Whalen, Assistant Secretary
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